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ARTICLE I 
PREAMBLE 
1.1 PREAMBLE 
This Agreement, the negotiated contract agreed to and accepted by the Board of Education and 
the Niskayuna Teachers Association (“NTA”), is made in order to effectuate the provisions of 
Article 14 of the Civil Service law, the Public Employee’s Fair Employment Act, to encourage 
effective and harmonious working relationships between the Board of Education and the 
Administration of the Niskayuna Central School District (“District”) and the professional 
employees of the school district represented by the NTA. 
1.2 CODE OF ETHICS 
Both parties subscribe to the Joint Code of Ethics, as enumerated below, as a means of 
maintaining a harmonious working relationship with each other and as an aid in obtaining and 
retaining the support of the community and the parents for the education program of the 
Niskayuna Schools. 
A. The teacher and the School Board recognize that while the teacher participates in the 
formulation of school policy under the leadership of the school administrator, it is the 
duty of the administrator to recommend and prerogative of the Board to determine final 
policy. 
B. The teacher, NTA and the School Board transact all official business through proper 
channels. 
C. The teacher and the School Board recognize their obligations to develop growing 
appreciation and understanding of the principles of democracy; they refrain from using 
the school to promote personal views on religion, race or partisan politics. 
D. The teacher and the School Board are impartial in all relationships with the pupil. 
E. The teacher uses ethical procedures in securing positions; the School Board uses ethical 
procedures in filling positions. 
F. The teacher assumes responsibility for the welfare of the pupil and shows sympathetic 
understanding of pupil problems; the School Board endeavors to provide conditions under 
which this can be accomplished. 
G. The teacher endeavors to maintain good mental and physical health and to maintain a 
wholesome attitude toward the pupil; the School Board endeavors to provide a healthful 
teaching environment. 
H. The teacher develops through continued study, travel, participation in professional and 
community life and through wholesome human relationships; the School Board stimulates 
and encourages professional growth of the teacher. 
I. The teacher is proud of the profession; the School Board is proud of its teacher; the 
teacher is proud of the School Board. 
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ARTICLE 2 
RECOGNITION 
2.1 The Board of Education (“the Board”) hereby recognizes the NTA as the exclusive bargaining 
representative (under Article 14 - Public Employee's Fair Employment Act of the Civil Service 
Law) for the "instructional negotiating unit." The "instructional negotiating unit" is defined as 
including all certified personnel including occupational and physical therapists, except Directors 
and administrators. 
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ARTICLE 3 
RIGHTS AND RESPONSIBILITIES OF THE BOARD OF EDUCATION 
3.1 In order to carry out its responsibilities for the development and operation of programs 
providing the best possible educational opportunity for the students of the Niskayuna Central 
School District consistent with community resources, the Board retains and reserves unto itself 
all powers, rights, authority, duties and responsibilities conferred upon and vested in the Board 
by law. 
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ARTICLE 4 
RIGHTS, PROTECTION AND RESPONSIBILITIES OF THE ASSOCIATION 
4.1 Rights and Protection 
A. Niskayuna teachers may defend themselves when attacked or when threatened with 
attack when performing their professional duties. The method or force used to defend 
oneself will be in keeping with that which the laws of New York State permit. 
B. A unit member not eligible for the Disability Insurance Program who is absent from 
work as a result of personal injury caused by an assault arising out of and in the course 
of employment and which makes the unit member eligible for Worker’s Compensation 
payments will be paid full salary for the absence period less the amount of any 
Worker’s Compensation award made for disability due to said injury. No part of such 
absence shall be charged to annual or accumulated sick leave. It is understood that 
when Worker’s Compensation payments cease, the unit member is then expected to 
resume the regular responsibilities. 
4.2 Legal Protection 
A. The Board of Education will provide legal protection as afforded in Sections 3023 and 
3028 of the Education Law and in cases of error and omission which are not covered in 
Sections 3023 and 3028 when the teacher is carrying out assigned duties. 
B. The teacher is to give notice to the Superintendent of any lawsuit instituted or 
threatened against any teacher within 10 working days after the teacher is aware of 
such suit or contemplated suit. 
C. The Board of Education has no responsibility for the defense of the NTA in the event of 
a suit. The NTA has no responsibility for the defense of the Board of Education in the 
event of a suit. 
4.3 Association Rights 
A. Leave: The Superintendent of Schools will approve of the release of the NTA President 
and/or employees from their regular duties for the purpose of participating in activities 
relating to priorities of the District and the NTA, provided written request is submitted 
to the Superintendent by the NTA President at least 10 days prior to the requested 
leave occasion, and provided that the request meets the priorities of the District and 
the NTA. 
Such leave activities include: 
a. Lobbying at State and national level 
b. Planning for District-wide workshops 
c. Interviewing candidates for District promotional positions 
d. Attendance at NYSUT Representative Assembly 
e. Attendance at NYS Teachers Retirement Convention 
f. Attendance at Employees Retirement System convention. 
Any released time granted for the above purposes will not be charged against any 
teacher's allowable leave time. 
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B. School Facilities: The NTA may use existing school facilities, when such use does not 
add to school district expenditures and is approved by the Superintendent of Schools. 
C. Copies of Agreement: Copies of this Agreement shall be reproduced by the School 
District with sufficient copies to be available to all teachers. 
D. Minutes of Board Meetings: Each school will have available within five (5) days copies 
of the minutes of each Board of Education meeting. 
E. No Discrimination: No teacher shall suffer any professional disadvantage through 
actions of the Board or School Administration nor shall any member of the Board of 
Education or School Administration suffer any disadvantage through actions of the NTA 
by reason of membership or non-membership in the NTA or participation or non-
participation in the lawful activities of the Association. 
4.4 Part-Time Teachers 
A. Part-time teachers who have worked two or more "consecutive" years for a minimum of 
half-time for each of the two years and who are recommended for a probationary 
appointment shall receive one year's credit toward the three year probationary 
appointment. This year will also be credited to the teacher for seniority purposes. 
4.5 Excessed Employees 
A. Employees who are excessed under section 2510 of the Education Law and are eligible 
for recall rights under that section shall continue to earn a full year of seniority credit 
when they accept and fulfill a long term substitute position in the District in their tenure 
area or a part-time position in the District in their tenure area, at the request of the 
District. 
Employees covered by Section 75 of the Civil Service Law will be excessed and recalled 
in accordance with the provisions thereof. 
4.6 Responsibilities 
A. The NTA will endeavor to develop and maintain in its membership a concern for the 
professional image of teachers as demonstrated through their life in the school and in 
the community. 
B. The NTA will hold before its membership the concept that teachers influence the boys 
and girls of the community and the nation by the examples they set as well as the 
intellectual process of rational thought, critical examination, self-discipline, and the 
acquisition of skills which are part of the interaction of the teachers and students in the 
classroom. 
C. In the event that either or both the Superintendent of Schools or the NTA is informed 
of conduct by a professional staff member which is likely to have a negative effect on 
the educational profession, but does not involve competence, it is the responsibility of 
both the Superintendent and the president of the NTA to inform the other party of the 
instance. 
D. The behavior of the individual shall be reviewed by the Superintendent of Schools and 
the NTA executive committee. The review made by each party shall be submitted to 
the other party for reaction and recommendation. The Superintendent and the NTA 
president shall meet to discuss their respective reviews. A negative review by both 
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parties shall be put in writing, signed by the individual, and placed in the individual’s 
personnel folder. 
4.7 Agency Fee 
A. The Association warrants that it has established and maintains and will continue to 
maintain the refund procedure required by Section 208 (3) (b) of the Civil Service Law 
and that such procedure complies in all respects with the provisions of that Section. 
B. The District shall deduct from the salary of each employee who is not a member of the 
Association a service fee equivalent to the per capita dues of the Association levies 
upon its members. Such fee shall be deducted in the same manner as payroll 
deduction dues and shall be remitted promptly to the Association, unless the 
Association has certified in writing to the District by September 15 of each year that the 
non-member has paid the fee directly to the Association. 
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ARTICLE 5 
NEGOTIATION PROCEDURE 
5.1 Upon request for a meeting to open negotiations, a mutually acceptable meeting date shall be 
established. Such request shall be made by the first week in December preceding the 
expiration date of the Agreement. The parties agree to enter into collective negotiations in 
accordance with the procedures set forth herein in a good faith effort to reach agreement on all 
matters raised by either party, concerning terms and conditions of teacher’s employment. No 
agreement shall be final until it is ratified by the NTA, the Superintendent and the Board of 
Education. Once ratified by all parties the agreement shall apply to all teachers, be reduced to 
writing and signed by the Board, the Superintendent, and the NTA. 
5.2 Either party may utilize the services of outside consultants. 
5.3 The Superintendent or designee will provide the NTA with the tentative budget for the next 
fiscal year when it is available. 
5.4 When tentative agreement is reached covering an area under discussion, the tentative 
agreement shall be reduced to writing, dated, and initialed by the chief negotiator of each 
party. 
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ARTICLE 6 
GRIEVANCE PROCEDURE 
6.1 Definitions 
A. 
B. 
C. 
D. 
E. 
A "contract grievance" is an alleged violation or inequitable application of this 
agreement. 
A "non-contract grievance" is any other dispute concerning a term or condition of 
employment which may arise between the parties and which is not covered by this 
agreement. A non-contract grievance may be processed up to and including Level 3. 
A decision at Level 3 on a non-contract grievance shall be final and binding on the 
parties and shall not be subject to arbitration. 
An "aggrieved party" is the teacher or group of teachers or the NTA making the claim 
or complaint. 
The "parties in interest" are the aggrieved party and the party against whom action is 
being taken in order to resolve the claim or complaint. 
Prior to the filing of a grievance the aggrieved party must identify the grievance as 
either a contract or a non-contract grievance. The aggrieved party cannot 
simultaneously file a "contract" and "non-contract" grievance on the same issue. 
6.2. Purpose 
Both the Board and the NTA agree that all grievances should be resolved informally or at the 
earliest stage of this grievance procedure. Both parties realize that the procedure must be 
available without any fear of discrimination because of its use. Informal settlements at any 
stage shall bind the immediate parties to the settlement, but shall not be precedents in a later 
grievance proceeding. 
6.3. Time Limits 
A. Failure at any step of this grievance to communicate the decision on a grievance within 
the specified time limits shall permit the petitioner to proceed to the next step. 
B. Failure at any step of this procedure to appeal a grievance to the next step within the 
specified time shall be deemed to be acceptance of the decision at that step. 
C. Since it is important that grievances be processed as rapidly as possible, the number of 
days indicated at each level should be considered as a maximum and every effort 
should be made to expedite the process. The time limits specified may, however, be 
extended by mutual agreement. 
D. No grievance will be valid unless it has been forwarded to the problem discussion level 
within forty school days after the alleged incident. 
E. By mutual agreement between the "parties in interest" the time parameters may be 
suspended. 
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6.4. Procedural Levels 
A. Problem Discussion Level - A teacher with an alleged grievance will discuss it with the 
respective building principal with the objective of resolving the matter informally. 
When the teacher is convinced and indicates to the principal that the problem cannot 
be resolved at the problem discussion level, the teacher has ten (10) school days to file 
a grievance relating to the unsolved problem. 
The NTA may originate a grievance at Level 2 provided the grievance relates to the 
NTA as a group. 
B. Level 1 - After receipt of the written grievance, the principal shall provide for a review 
and written decision on the grievance within 10 school days. 
C. LEVEL 2 - If the aggrieved party is not satisfied with the disposition of this grievance, or 
a decision is not rendered within 10 school days the aggrieved party may appeal in 
writing to the Office of the Superintendent of Schools with a copy to the NTA within 10 
school days after receipt of the decision. 
If the aggrieved party appeals the decision to Level 2 and in the opinion of the NTA a 
grievance affects a group of teachers, the NTA may submit such grievance in writing to 
the Superintendent of Schools, and the processing of the individual and group 
grievance shall proceed to Level 3. The NTA shall have the same status and shall 
follow the same procedures as an aggrieved party when processing a group grievance. 
Within 10 school days after receipt of the written grievance, the Superintendent or 
designee will meet with the parties in interest in an effort to resolve the matter. The 
Superintendent or designee shall render a written decision within 10 school days after 
the meeting with the parties. 
D. Level 3 - If either party in interest is not satisfied with the disposition of the grievance, 
or a decision is not rendered within the time limits specified, either party in interest 
may appeal in writing to the Board of Education with a copy to the NTA 10 school days 
after receipt of the decision. 
Within 15 school days after receiving the written grievance, or such longer time as may 
be mutually agreed upon, the Board or a committee of its members shall meet with all 
parties in interest for the purpose of solving the grievance. The Board shall render its 
written decision within 15 school days after the meeting with all parties in interest. The 
decision of the Board shall be final for all grievances not supported by the NTA. 
E. Arbitration 
1. Within 10 school days after receiving the written decision of the Board, the NTA, if it 
has entered a group grievance at Level 2, and the dispute is a "contract grievance", 
may submit the grievance to the American Arbitration Association. A copy of such 
request shall be forwarded to the Superintendent. 
2. The arbitrator will have authority to hold hearings. Procedures for conducting the 
hearings will be mutually agreed upon by the parties involved and the arbitrator. Any 
of the parties, including the arbitrator, may request a written transcript of the hearings. 
The arbitrator may request and obtain from the various parties all pertinent information 
not privileged by law, in their possession and which is relevant to the issues raised by 
the grievance. 
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The arbitrator's report shall be submitted in writing to the Superintendent and the NTA. 
The report shall set forth findings of fact, reasoning, conclusions, and decisions of the 
issues submitted. 
The arbitrator will be without power or authority to make any decision which requires 
the commission of any act prohibited by law or which violates the terms of this 
Agreement. The arbitrator shall have no power to add to, subtract from, or modify the 
provisions of this Agreement in arriving at a decision of the issue presented, and shall 
confine the decision solely to the application and interpretation of this Agreement. 
The arbitrator shall issue a decision not later than 30 days from the date of the close of 
the hearings. 
3. The decision of the arbitrator shall be final and binding upon all parties. 
4. The costs for the services of the arbitrator will be borne equally by the Board of 
Education and the NTA. 
F. Miscellaneous 
1. All grievance records dealing with the processing of a grievance shall remain at the 
administrative level where resolution of the grievance is achieved. When a decision is 
appealed, a copy of all records shall be forwarded to the next level. Records and 
decisions shall be filed separately from the personnel folder of the aggrieved person 
and shall remain confidential except through official release by the Board. 
2. No interference, coercion, restraint, discrimination, or reprisal of any kind will be 
taken by the Board or by any member of the administration or the NTA against the 
aggrieved party, any party in interest, any representative, any member of the grievance 
committee or any other participant in the grievance procedure or other person by 
reason of such grievance or participation therein. 
3. Any forms needed to implement this grievance procedure will be jointly developed 
by the Superintendent of Schools and the NTA with such forms to be included in the 
contract. (See Appendix A for Grievance Forms). 
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ARTICLE 7 
BOARD ADMINISTRATION AND NTA LIAISON COMMITTEE MEETINGS 
7.1. Purpose 
The purpose of the meetings among the Board, administration and NTA Professional Council 
and Liaison Committees is to establish a communication link among all district parties in order 
that provisions in this Agreement can be equitably applied and that the interested parties have 
an opportunity for exchanging ideas. However, neither the Superintendent, the Board, the 
administrator, nor the NTA representative have any obligation to discuss with the other parties 
matters that are currently being considered in contract negotiations. 
7.2. Professional Council 
The Council’s purpose is to isolate and define problems relating to the school system and to 
provide increased communications among the Board, Administration, and the NTA. The party 
indicating a need for the meeting shall prepare the agenda and provide the information for 
discussion. 
7.3. Superintendent - NTA District Liaison Committee 
The NTA District Liaison Committee and the Superintendent and other administrators 
designated by the Superintendent will meet when there is an 
awareness by either group of problems relating to the provisions of this Agreement, or for the 
exchange of ideas which would have mutual interest, or prior to making curricular or practice 
changes affecting more than one school. The party indicating a need for the meeting shall 
prepare the agenda and provide the necessary information for discussion. Such meetings are 
to be scheduled outside of regular school hours. 
7.4 Principal - NTA School Liaison Committee 
The NTA School Liaison Committee will meet with the principal and other administrators as 
he/she may designate when there is an awareness by either group of problems relating to the 
Agreement at a school level or for the exchange of ideas which have mutual interest, or prior to 
making a curricular or practice change. The party indicating the need for the meeting shall list 
the items to be included in the agenda and shall provide data which may be useful in 
considering items on the agenda. Such meetings are to be scheduled outside of regular school 
hours, unless the principal and the building liaison chairperson agree otherwise. 
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ARTICLE 8 
SCHOOL CALENDAR 
8.0 SCHOOL YEAR/WORK YEAR 
To the extent possible 182 student days and 187 teacher work days shall be scheduled between 
the Tuesday after Labor Day and the day after the last scheduled state exams in June. When 
not possible, three teacher workdays may be scheduled between September 1s t and June 30th 
but such days must be scheduled either immediately before Labor Day or immediately after 
Regents week, or in combination thereof. The NTA shall provide advice as to the scheduling of 
these days. 
8.1 BEGINNING OF YEAR 
The Tuesday after Labor Day will be a staff day. On the Tuesday after Labor Day all meetings 
will be scheduled between 8 a.m. and 10 a.m. The Wednesday after Labor Day will be a full 
day of instruction. 
8.2 END OF YEAR 
A. The day following the last Regent’s exam shall be a staff day. On the day prior to the 
Staff day at the end of Regents exam week, students in Grades K-8 will not attend 
school. 
B. Final checks will be distributed to teachers when the principal is satisfied that all end of 
the year work is complete. Teachers who do not complete their end of year work during 
the allotted staff time will return to their respective buildings the following week to 
complete this work. 
8.3 ADDITIONAL RECESS PERIODS 
A. When the total number of possible student days between the Tuesday after Labor Day 
and the final staff day exceeds 182, the preferred order of additional recesses will be: 
1. The day before Thanksgiving 
2. A four day Memorial Day Weekend 
B. Consistent with its responsibility to cooperate with other school districts with whom 
programs are shared, the District will make an effort to place the April vacation in the 
same time period as the April vacation in the Capital Region BOCES Calendar. 
8.4 PARENT-TEACHER CONFERENCES 
A. The calendar shall include four shortened school sessions in the Fall and four shortened 
school sessions in the Spring for parent-teacher conferences at the elementary school 
level, provided that during each week the shortened sessions occur the total number of 
hours for the week do not fall below 25, exclusive of the time allowed for lunch. 
Whenever possible, the first of these series of shortened sessions shall be held on a 
Monday, followed in consecutive weeks by a Tuesday, Wednesday, and Thursday. 
B. In scheduling parent-teacher conferences, the teacher shall make arrangements so that 
parents will have available to them the opportunity to meet at times other than the four 
shortened schedules. 
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C. The calendar shall include two shortened school sessions for selective parent-teacher 
conferences at the middle school level, provided that during each week the shortened 
number of hours for the week do not fall below 27 1/2, exclusive of the time allowed for 
lunch, or there is provision for scheduling one of the Superintendent's Conference Days 
into two sessions (one in each semester) for the purpose of the parent-teacher 
conferences. 
D. School special subject teachers shall be available for parent conferences during these 
shortened sessions unless prior approval for other activities is granted by the 
Superintendent or a designee. 
8.5 MAKE-UP DAYS 
Instructional days lost due to school closings shall not be rescheduled unless the District would 
otherwise fail to satisfy the conditions for full apportionment of state funds. 
8.6 SCHOOL CALENDAR 
The Superintendent of Schools will send a proposed calendar for the next school year to the 
NTA prior to April 10 of the current school year. The NTA will submit any opinions or concerns 
about the proposed calendar to the Superintendent by April 30. 
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ARTICLE 9 
INSTRUCTIONAL CONDITIONS 
9.1 Joint Concern 
The optimum use by teachers of all available resources in implementing the educational 
program is a joint concern of the NTA and Board of Education. 
9.2 Teaching Conditions 
A. The purpose of the teacher load policy is to: 
1. provide teachers with assurance that the load will be maintained within reasonable 
limits, and that there will be equity in the distribution of duties among staff. 
Kindergarten, special and low average classes, whose number of enrolled students 
exceed past district standards, will be given additional support services upon 
request of the teacher involved. 
2. recognize the responsibility of the Board of Education and its relationship to the 
community in the determining of policy. 
3. provide the support services that are needed to adapt to any changes in the 
educational program. 
B. District-wide staffing will be determined by the ratio of equivalent full-time professional 
staff members per 1000 enrolled students. 
1 . The number of enrolled students will be derived from the first attendance report of 
October. Enrollment is determined as follows: 
- kindergarten students equal one-half 
- grade 1-12 equal one 
- BOCES vocational students and January graduates equal one-half 
2. Only professional staff members who are paid on the Niskayuna teachers' salary 
schedule will be counted in the equivalent full-time professional staff member 
count. Individuals hired by separate or outside contracting will not be included. 
3. The following district-wide ratio of equivalent full-time professional staff members 
per 1000 enrolled students will be maintained by the district during the term of this 
Agreement: 65 +/- 6%. 
4. If during the term of this Agreement, the District decides to lay-off professional 
staff beyond that required by student enrollment decline, the district will attempt, 
but not be bound, to equalize staff lay-offs at the Elementary, Middle and High 
School levels. 
C. The Superintendent will report to the President of the NTA by the third week in October 
of each school year the actual staff ratios in comparison with minimum and maximum 
ratios as provided in Section 9.2 (B). This is to include the enrollment and staffing 
numbers. In the event that a ratio is outside the limits, a teacher load committee 
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consisting of two teachers appointed by the NTA, and two principals appointed by the 
Superintendent, will meet to plan any corrective measure. This committee will submit its 
recommendations for approval to the Superintendent. 
By June 15 and August 15 the District Office will share projected enrollments, and current 
class counts with the President of the NTA. Any concerns would be a legitimate agenda 
item for a District Liaison Committee Meeting (see Section 7.3). 
D. Change in the Educational Program 
If, in the planning of a change in the educational program, the Superintendent should 
determine that the staffing ratio would be affected, the consequences of this change will 
be reported to the NTA president. Within the next 10 school days, the NTA should 
respond to the Superintendent regarding the change. 
E. Distribution of Staff 
Consideration will be given to the distribution of teaching staff among the elementary 
schools and within each school. 
F. High School & Middle School Teaching Load 
The normal weekly teaching load in the middle schools shall not exceed twenty-five 
teaching periods. The Superintendent, after consultation with the District Liaison 
Committee, may authorize temporary variations. Unless circumstances demand 
otherwise there shall be no more than three teaching preparations for teachers at the 
secondary level. 
G. Elementary Instruction Time 
The scheduled instruction time of the elementary classroom teachers shall be essentially 
the same. Classroom teachers in Grade K-5 will be free from pupil instruction or 
supervision during instruction for a minimum of 30 minutes per day and a minimum of 
200 minutes per week excluding time for lunch. The period free from instruction does 
not have to be a consecutive block of time. All teachers will have a 30-minute lunch 
period free from instruction or supervision. 
H. Specialist Teachers 
1 . Specialist teachers are teachers other than classroom teachers. Specialist teachers 
will be free from pupil instruction or supervision during instruction for minimum of 
30 minutes per day and a minimum of 200 minutes per week excluding time for 
lunch. The period free from instruction does not have to be consecutive block of 
time. 
2. Specialist teachers who travel from room to room for instruction and must transport 
equipment will be scheduled so that there is a minimum of 10 minutes between 
any two consecutive classes. 
3. Schedules of specialist teachers are to be arranged so the weekly schedule will be 
divided as evenly as possible among the days of the school week and so the 
amount of travel is limited to that which is necessary. The time to travel shall be 
considered when determining teacher's responsibility. 
4. Schedules of classroom teachers are to be arranged so the preparation time 
resulting from the assignments of specialist teachers will be divided as evenly as 
possible among the days of the school week. 
5. The specified schedule arrangements may be modified with the agreement of the 
affected faculty members and principal. 
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I . Equipment Textbooks & Supplies 
The principal shall obtain the views of teachers and supervisors concerning quantities and 
specifications of equipment, textbooks, and supplies during the preparation of the budget 
and during the preparation of orders to implement the budget. 
J. Typing & Duplicating Facilities 
The District agrees to make available typing and duplicating facilities in each school. 
Insofar as possible, the District will aid teachers in the production of instructional 
materials. 
K. Working Conditions 
The District shall provide: 
1 . A desk or adequate work area for each teacher in the district with lockable drawer 
or cabinet space. 
2. Suitable space for each teacher to store coats, overshoes, and personal articles. 
3. Each teacher with adequate paper, pencils, chalk, erasers, and other such materials 
required in daily teaching responsibility. 
L. Efforts shall be made to have a teacher's classes meet in the same room. 
M. Instructional Conditions 
Effective July 1, 2001 the instructional day for elementary and middle school students 
may be increased by 15 minutes and the instructional day for high school students may 
be increased by 10 minutes. The building principal and the Liaison Committee shall make 
recommendations to the Superintendent and NTA President regarding the best use of the 
increased time using the guidelines set forth below. If these recommendations are 
unacceptable the administration will develop the final schedule after consultation with the 
Liaison Committee at each building. 
- The additional 10 minutes at the high school shall be used to establish a homeroom 
period. 
- The additional 15 minutes at the middle school shall be used to initiate a 6th grade 
foreign language program and/or to implement any state mandates. 
- The additional 15 minutes at the elementary level shall be used for remediation 
and/or Academic Intervention Services. 
9.3 Educational Support Personnel 
A. The Board and the NTA recognize that a teacher's primary responsibility is to teach and 
that their energy should, to the extent possible, be utilized to this end. The Board and 
the NTA recognize that support personnel are desirable as a means of relieving the 
teacher of clerical and other non-teaching activities. 
B. Consideration will be given to the distribution of support personnel throughout the 
district. The principal shall make the assignment of these personnel after discussion with 
the School Liaison Committee and the teaching staff. Any serious deviation shall be 
made only with the approval of the School Liaison Committee. 
9.4. Liaison Curriculum Fund 
A. If a situation arises where there is no substitute called to replace a member of the 
professional staff, with the exception of occupational therapists and physical therapists, 
psychologists, guidance counselors, speech therapist teachers, instrumental music 
teachers, part-time elementary school special subject teachers who can vary their 
schedule to provide this service at another time within five school days, and the period of 
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absence is one hour or longer, the funds saved will be credited to the Liaison Curriculum 
Fund of the school where the absences occurred. Such funds will be used for curriculum 
development and implementation. The use of such funds will be determined by the 
School Liaison Committee and the principal, with the verification of funds by the Assistant 
Superintendent. Verification means the check of submitted periods of absences with the 
absentee report to determine the amount of funds available to each school (the total 
days of absences times the prevailing substitute allowance). Verification does not mean 
approval of a curriculum project or its implementation. 
B. In the event that the need for a substitute is filled by a student teacher, the funds saved 
will be credited to the Liaison Curriculum Fund for that school. 
C. The District shall inform each building principal and each building liaison chairperson of 
the funds accumulated in the Liaison Curriculum Fund. This will be done by April 30 of 
each year. Approved funds must be encumbered with the District Business Office by the 
end of the first week in June. Encumbrance shall include approved purchase orders. 
Funds accumulated between May 1 and the end of the school year must be encumbered 
by June 30. There can be no carry-over of unencumbered funds from one school year to 
the next. 
Any materials ordered must be processed through the Business Office in the same 
manner as other school expenditures. 
9.5 Miscellaneous 
A. Teachers who are responsible for student activities in the evening or on days not in the 
school calendars are expected to participate in these activities. The teacher recognizes 
that responsibility to students and profession requires the performance of duties that 
involve the expenditure of time beyond the normal school day. It is expected that 
teachers will be readily available for consultation with parents by appointment and for 
consultation and individual work with students. Teachers are urged to participate in 
appropriate student activities such as interscholastic events, dances, concerts, plays, and 
other activities carried on by students. 
B. Generally, substitutes or support personnel will be provided to replace all absent teachers 
who meet regularly scheduled classes. 
C. Faculty meetings of the entire faculty in each school shall be based on an agenda in the 
interest of effective use of staff time. The Liaison Committee in each school shall have 
input into the preparation of the agenda. Two days of the month will be designated for 
faculty meetings. Additional meetings may be called as needed. 
D. A priority schedule shall be established by the Superintendent for faculty, departmental, 
and curriculum meetings. This priority shall remain in force in the event activities are 
rescheduled. In the event a meeting is called, except for emergency action, with less 
than one week's notice, the teacher can rightfully disregard the meeting if it conflicts with 
previous commitments. When faculty meetings are scheduled at times authorized by the 
Superintendent, and faculty is property notified, all staff members are expected to attend, 
unless excused by the principal. 
After school hours on Thursdays are to be reserved for NTA meetings. No district 
meetings are to be scheduled at these times. 
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E. The students, faculty, administration, Board, and parents have a responsibility for student 
discipline and the maintenance of high standards of conduct. It is recognized that the 
time of teachers should be utilized for instruction and related instructional activities and 
that non-teaching duties be minimized. 
The teacher may be required to perform non-teaching duties to maintain an orderly 
atmosphere in which students and teachers may carry out their responsibilities with a 
minimum of distraction. The building principal and the School Liaison Committee should 
determine the degree that non-teaching duties are assigned. 
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ARTICLE 10 
TEACHER ASSIGNMENT 
10.0 Teacher Assignment 
The teacher assignment is written notification from the Superintendent or designee of the 
building location(s), grade level(s), and subjects to be taught. 
10.1 Assignment Procedures 
A. Prior to finalizing teacher assignment and after the Board of Education adopts the budget 
the Principal will present to the faculty and/or departments projected staffing for the 
following year. 
B. Probationary and tenured teachers shall be notified in writing by the Superintendent or 
designee of their assignment by June 1 . The notice shall consist of building(s), grade 
level or subjects to be taught. All teacher assignments are contingent upon passage of 
the annual school budget. 
In the event a contemplated assignment involves a change in building locations, the staff 
member will be notified in writing of such change by May 15. The administrator will 
schedule a meeting with the teacher which will take place prior to June 1 to discuss the 
reasons for the assignment. The teacher may suggest alternatives to the proposed 
assignment. 
C. The educational and experience background of the teacher is to be weighed in the 
determination of the assignments. Whenever practicable, the teacher will be assigned 
within the scope of the individual's certification and tenure area. 
D. The Superintendent shall be responsible for seeing that changes in building assignments 
are based on a reasonable minimum of new preparation and inter-school travel by the 
teacher. Inter-school travel shall be reimbursed at the contractual rate. 
10.2 Vacancies 
A. Written notice of professional staff vacancies, excluding those created by short-term 
illness, shall be posted in each school within five school days of the date on which the 
opening becomes available. Posting of such notification shall not interfere with regular 
routine of recruitment of professional personnel. 
B. A teacher who desires to apply for a posted vacancy shall write to the personnel office 
within 10 school days of the date the vacancy has been posted. In the letter of 
application to fill the vacancy, the teacher shall state his/her qualifications for the posted 
position. 
C. If the vacancy is filled by a candidate other than a teacher desiring the reassignment, an 
effort will be made to notify the teacher of the decision prior to Board action related to 
the position. 
D. Teacher vacancies will be filled by individuals on the preferred eligibility list in accordance 
with New York State Education Department rules and regulations. 
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10.3 Reassignments 
A. When necessary, teacher reassignments will be made because of a change in student 
population, because of available openings in other buildings, because of unexpected staff 
vacancies, or when the district determines such reassignment to be in the best use of 
personnel resources. Reassignments will be made within certification and tenure areas to 
provide a balance of teacher resources, and to staff schools of departments according to 
teaching positions allocated in the school district budget. The middle school staff will be 
considered a single unit. 
In the event a reassignment to another building is considered because of available 
openings, the district will develop a list of personnel interested in a voluntary 
reassignment to the position and will consider that list in addition to the staff member 
being considered by reassignment. The district shall make the final decision on the 
employee to be reassigned to the available opening. 
B. Reassignment of a teacher shall be made only after a meeting between the teacher and 
the immediate supervisor to discuss the reasons which made the reassignment necessary. 
The teacher may suggest alternatives to the proposed reassignment. After the discussion 
required above has occurred, if the teacher wishes to, he/she may request further 
discussion of the proposed reassignment with the Assistant Superintendent for 
Educational Programs and Instruction and then with the Superintendent. 
C. A teacher who is reassigned shall be informed in writing of any effect of the reassignment 
on tenure at the time of the notice of reassignment. 
D. Teachers who receive new assignments from one building to another, or from one 
classroom to another within a building, will be provided with assistance to carry out the 
move. Teachers will be notified ahead of time of the date when assistance will be 
available. Essential materials will be moved prior to the first class meeting. 
10.4 Requests for Reassignment 
A. Teachers who desire reassignment to another school, grade or subject must send a 
written request directly to the Assistant Superintendent with a copy to the building 
Principal and their immediate supervisor stating their desire for reassignment and 
indicating where they wish to be reassigned. This written request should include the 
particular qualifications of the teacher for the requested assignment. 
B. If a vacancy occurs in a position in the area of reassignment indicated by the teacher, the 
teacher shall be given consideration as an applicant for the position in accordance with 
the selection procedures in Article 16. 
C. If the reassignment request is not granted, and the teacher requests it, the principal will 
meet with the teacher prior to making the assignment to discuss the reasons why the 
change could not be accommodated. 
10.5 Vacancies and Promotions 
A. 1 . All vacancies in ‘promotional positions,’ as defined in paragraph 10.5 (B), and extra 
duty assignments, where selection is made at the Central Administration level, shall 
be posted in each school. The notice shall indicate a description of the position, 
qualifications, and a time limit for submitting application to the Superintendent. 
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2. If a vacancy classified as a promotional position occurs during the summer, a notice 
of the vacancy including a description of the position, qualifications, and time limit 
for submitting applications shall be posted in the District Office and shall be mailed 
to those teachers who, prior to the end of the school year, have notified the 
Assistant Superintendent in writing of their interest in applying for promotional 
positions. 
3. The notice of interest in a promotional position shall include data on certification 
status needed for the position, and a statement of qualifications for the particular 
vacancy. 
4. Candidates who are not properly certified according to the New York State 
Education Department of Certification should not make application, as an individual 
who cannot meet State certification cannot be appointed by the Board. 
B. “Promotional positions” are defined as District Director, or those covered by 
Administrators Agreement. 
C. Qualified teachers within the district shall be given consideration with other candidates. 
D. If the vacancy is filled by a candidate other than the local applicant the local applicant 
shall be notified in writing within one week after the vacancy has been filled. 
E. The Superintendent will notify the NTA of any promotional positions being created or 
abolished for NTA input. 
F. The NTA President will be notified of the candidates being considered for possible 
appointment to a promotional position. The NTA will provide a written response 
regarding these candidates within ten (10) school days of the date of notification. The 
Superintendent of Schools will consider this response, and other relevant information in 
preparing the recommendation to the Board. 
G. It is the intent of the Board to fill full-time positions with full-time teachers. If full-time 
positions are broken into part-time positions, the Superintendent will so notify the NTA. 
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ARTICLE 11 
EXTENDED PROGRAMS 
11.1 Professional Activities and Curriculum Development 
Professional staff may be employed outside of the regular school hours or the school calendar 
year to provide for: 
1 . Planning 
2. Setting goals 
3. Defining priorities 
4. Revising instructional processes and organization 
5. Developing curriculum 
6. Designing and producing instructional materials 
7. Evaluating current programs 
8. Teaching summer school 
The Curriculum Advisory Committee, consisting of three administrators (selected by the 
Superintendent), six teachers (selected by the NTA), and three directors (selected by 
Superintendent) will convene no later than December 1 of the ongoing school year to establish 
procedures for the implementation of its goals, consideration of curriculum proposals and the 
recommendation of curriculum procedures by priority ranking to the Superintendent of Schools. 
The committee will be convened prior to December 1 of the ongoing school year by an 
administrator appointed by the Superintendent of Schools. It is the responsibility of the 
committee at its first meeting to select a chairperson. 
The committee has the responsibility of notifying teachers of the deadline for submission of 
proposals. All proposals received by the committee must (1) be in writing, (2) identify the 
teacher or teachers involved in the proposal (3) fit the criteria established by the committee, 
(4) include a completed proposal checklist, and (5) specify projected costs in terms of dollars or 
days. 
The committee must submit its recommendations in priority order rank to the Superintendent of 
Schools by March 31 of the ongoing school year. 
Priority is to be given regularly appointed teachers of the Niskayuna Central School District in 
providing these services. 
Teachers who do not submit proposals but who do desire work on summer curriculum projects 
should notify the Assistant Superintendent in writing of this intent prior to March 1 of the 
ongoing school year. 
The Superintendent of Schools shall make known the list of accepted projects as soon as the 
budget is established. 
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11.2 Summer School Courses 
The Summer School Principal shall post a notice of all probable summer school courses in all 
buildings by May 15. Teachers interested in applying for positions shall so indicate in writing to 
the Summer School Principal by June 1 . 
11.3 Salaries for Teachers employed in Summer Programs shall be: 
A. Secondary Summer School (6 weeks - 5 days per week - 90 minute classes) 
Assignment Step 2006-07 2007-08 2008-09 2000-10 2010-11 
B. 
1 Course 
2 Courses 
3 Courses 
Driver Edu 
1-4 
5-8 
9+ 
1-4 
5-8 
9+ 
1-4 
5-8 
9+ 
cation 
$1,516 
$1,664 
$1,817 
$3,028 
$3,332 
$3,793 
$4,543 
$4,995 
$5,449 
# of 
Students 2006-07 
15-18 4,163 
11-14 3,438 
7-10 2,659 
Summer Curriculum Work 
$1,549 
$1,701 
$1,857 
$3,095 
$3,405 
$3,876 
$4,643 
$5,105 
$5,569 
2007-08 
4,255 
3,514 
2,717 
$1,585 
$1,740 
$1,900 
$3,166 
$3,483 
$3,965 
$4,750 
$5,222 
$5,697 
2008-09 
4,353 
3,595 
2,779 
$1,621 
$1,780 
$1,944 
$3,239 
$3,563 
$4,056 
$4,859 
$5,342 
$5,828 
$1,658 
$1,821 
$1,989 
$3,313 
$3,645 
$4,149 
$4,971 
$5,465 
$5,962 
2009-10 2010-11 
4,453 
3,678 
2,843 
4,555 
3,763 
2,908 
Teachers working on curriculum proposals may compute their hourly rate if they prefer a rate 
basis rather than a job basis. 
2006-07 2007-08 2008-09 2009-10 2010-11 
$22.70 $23.20 $23.73 $24.28 $24.84 
D. 
E. 
The base salaries in sections 11.3 A, B and C will be increased effective July 1 , each year by the 
same percentage as BA Step 1 is increased on those dates. This process will be referred to as 
“indexing.” 
Leave Benefits 
Niskayuna teachers who are employed by the district during the regular school year and who 
are employed in the summer school program shall be granted leave rights, which apply to their 
employment as summer school teachers. 
1. Sick Leave 
Teaching one course in the six week summer school entitles the teacher to one-half 
day's leave; two courses, one day; three courses, one and one-half days. These days 
may accumulate to 10, but may only be used during the summer school program. 
Teachers working in summer programs at other levels or for other than six weeks in 
length will receive an equivalent amount of sick leave for equivalent amounts of 
teaching time. 
C 
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Article 11.3 E. (cont.) 
2. Death in the Immediate Family; and Business Other than School Related and Illness in 
the Family 
All regularly employed Niskayuna teachers are entitled to one-half day per six week 
summer session for the above purpose. These can be accumulated to three days but 
can only apply to the summer school program. Those employees in summer programs 
other than six weeks in length will have this benefit prorated according to the six-week 
standard. 
Absence during the summer session under these leave policies is to be charged on the basis of 
one-half day for each day of absence. 
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Article 12 
TEACHER EVALUATION AND IMPROVEMENT 
ANNUAL PROFESSIONAL PERFORMANCE REVIEW 
12.1 Purpose of Evaluation 
The Annual Professional Performance Review Plan (heretofore referred to as the APPR) fosters 
two principles: quality assurance and professional development. It supports the work of all 
teachers, from the brand new probationer to the veteran embarking upon the rigorous journey 
of National Board Certification. The plan encourages professional growth and development 
through a process that is in tune with current research on best practices and research-based 
teaching standards. It assures consistency via a common language, and common expectations 
among all evaluators. It encourages and enables professional teachers to chart the course of 
their professional development, and collaborate in the evaluation of the same. It is 
intentionally linked with the district’s Professional Development Plan, to add to the ease of the 
process of true teacher-driven professional development. 
The NTA and the Superintendent of Schools recognize the Niskayuna Central Schools District 
APPR as the basis for the teacher evaluation and improvement process. 
12.2 Evaluation 
The following guidelines govern the application of the APPR plan: 
A. When a teacher is assigned to more than one school, the principal of the school where the 
greatest time is assigned is responsible for the final evaluation and recommendation. Each 
evaluator is to prepare a separate evaluation, review them jointly and, in the event that the 
evaluations result in different conclusions, the evaluators are to discuss the evaluations with the 
Assistant Superintendent for Educational Programs and Instruction. 
B. All formal observations will be announced to the teacher at least two days before the 
observation unless the teacher and principal or director agree that this is not necessary, and 
will be conducted openly with the knowledge of the teacher. The teacher shall carry out 
instruction rather than testing or study during the observation period. The post-observation 
conference shall occur within two weeks of the observation. 
A copy of the observation evaluation with the principal or director’s signatures shall be 
submitted to the Assistant Superintendent for inclusion in the teacher’s personnel folder. 
Written administrative evaluations shall include strengths and/or weaknesses observed, and are 
to provide specific constructive suggestions for growth. 
C. Informal observations and informal conferences are encouraged throughout the evaluation 
process. 
D. In completing summative evaluations, the principal may use all sources of information relating 
to the teacher such as: planned evaluations, teacher-administrator conferences, the teacher’s 
video, informal classroom visits, and all other knowledge of the teacher’s work. 
E. The principal shall submit an End-of-Year report in years one and two of the three-year cycle 
for the tenured teacher, which shall be submitted by June 1 . The End-of-Year evaluation shall 
be submitted to the Assistant Superintendent for Educational Programs and Instruction for 
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review and placement in the teacher’s personnel folder. A copy of the report shall be given to 
the teacher at a conference prior to submission to the Assistant Superintendent. In the third 
year of the three-year tenured cycle, a Summative Evaluation shall be completed and submitted 
to the Assistant Superintendent (with a copy given to the teacher) for review and placement in 
the teacher’s personnel folder. 
F. The official personnel folder for each teacher is maintained in the Personnel office. A teacher 
has the right, in the presence of a representative of the Office of the Superintendent, to review 
the contents of his/her personnel folder, except those which have been provided in confidence, 
such as references from college placement offices and references from former employers. A 
teacher is entitled to know about, shall be informed of, and may read any report concerning 
conduct, service, character or personality made by Niskayuna School personnel or parents prior 
to its being entered into the personnel folder. A teacher shall acknowledge that having had the 
opportunity to review any such report by signing a copy with the expressed understanding that 
the signature does not indicate agreement or disagreement with the report. The teacher may 
submit a written statement concerning any such report, which shall be attached to the report. 
A teacher may make copies of the records open for inspection but may not remove records 
from the Personnel Office. A teacher may elect to have an additional witness of his or her own 
choosing. 
12.3 Induction and Evaluation for Non-Tenured Teachers 
A. Probationary teachers shall be evaluated according to the probationary procedures in the APPR 
plan approved by the Board of Education. 
Article 12.3 A: Induction & Evaluation 
For Non-Tenured Teachers 
The induction plan for teachers who are new to teaching and teachers who are new to the 
district is intended to develop the teacher’s potential through a strong mentoring program, the 
production of a portfolio documenting their growth and development, and direct observations of 
their work in the classroom and in other relevant settings. The plan involves a three-year cycle 
for untenured teachers and a two-year cycle for those tenured in another district in New York 
State. 
First Year: (Note: Teachers tenured in another district in New York State shall focus on all four 
domains in the first year). 
Applies to all teachers new to the district, including part-time teachers of .5 FTE or 
higher. Until appointed to a probationary period, after three years of part-time service 
at .5 FTE or above, the part-time teacher will move to Article 12.4 A. A part-time 
employee of less than .5 FTE will have one formal evaluation per year, in the first 
three years of service to the district. The teacher will concentrate on Domains 1 
(Planning and Preparation) and 3 (Instruction). At the same time, the mentor and 
supervisor will help the new teacher to be aware of the holistic nature of teaching, 
and if, in the judgment of the supervisor, a different Domain requires attention, the 
plan is flexible enough to allow for a substitution of that Domain for 1 or 3. Because 
completion of the first year will require much time and focus, and because it is in the 
interest of the district to support our new teachers and give them the best chance to 
do well and grow, every effort will be made not to assign them a major extra-
curricular activity during this first year. They will be expected, however, to become 
familiar with the range of extra-curricular opportunities so that they can target one 
for their work in the future. New teachers will receive Enha ncing Professiona l 
Practice: A Framework for Teaching, by Charlotte Danielson, during New 
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Teacher Orientation, and, during this first year, they will attend all levels of training 
on the Framework that the district offers. 
Throughout the first three years, a strong relationship needs to be encouraged 
between the new teacher, his/her mentors, and the district. During the first half of 
year one, the new teacher shall observe the mentor teaching; the mentor shall, in 
turn, observe the new teacher teaching. Both teachers shall write reflections of the 
teaching they did and observed with an emphasis on Domains 1 and 3. These 
reflections might be kept between the teacher and mentor, or they might become a 
part of the teacher’s portfolio. Throughout the year, the mentor shall be a source of 
support and encouragement for the new teacher. 
On a quarterly basis, the new teacher shall choose components from Domain 1 or 3, 
and shall write a reflection using the language of the Framework rubric, giving 
examples of elements within it. Examples might include lesson plans, teaching 
materials provided to students, samples of student work, or other evidence. By the 
end of the year, the eleven components within Domains 1 and 3 shall be referenced. 
This work shall be included in the teacher’s portfolio. The due dates for the quarterly 
reflections shall be distributed to all teachers at the first faculty meeting of the school 
year. 
By October 30, a formal observation by either the principal or the director shall be 
completed. The pre-observation conference shall include the use of the forms “Class 
Profile,” “Knowledge of Students and Resources,” the lesson plan, and “Instruction 
Plan.” 
The report of the observation shall take the form of a narrative with commentary 
referring primarily to the Domain 1 and 3 components, utilizing the language of the 
Danielson rubrics. Included within the commentary shall be reflections on the levels 
of performance within each element observed. During the post-observation 
conference (which should occur within two weeks after the observation), the teacher 
shall present his/her reflections on the lesson as written on the “Reflection Sheet” 
and share with the principal or director an activity or assignment and its resulting 
student work as described in the “Instructional Artifact.” The conference shall 
culminate with a joint identification of Domain areas for the teacher to work on over 
the course of the next few months. 
By January 30, the teacher shall prepare a 30-minute videotape addressing the areas 
previously agreed upon. This will allow the teacher an opportunity to carefully 
analyze certain aspects of his/her teaching while providing documentation for review. 
The principal, director, and the teacher shall view the tape together (within 2 weeks 
of submission) with the intention of focusing on the components discussed following 
the first observation. Forms that would be relevant for this activity include the 
“Instruction Plan,” and the “Reflection Sheet.” Suggestions shall be made for further 
growth before the final observation. The video shall become a part of the teacher’s 
portfolio. 
By March 1, the supervisor who did not make the initial formal observation shall now 
observe the teacher (the principal at the elementary level, principal or director at the 
secondary level). The report of the observation shall again take the narrative form as 
described for the October observation, using the forms noted there. This observation 
precedes the final summative evaluation conference, which occurs shortly thereafter. 
The summative evaluation and process shall be completed by no later than 
March 10. The teacher and the principal or director take part in the summative 
evaluation conference, which shall take into account the observations and 
conferences that occurred over the course of the year, the teacher’s video, and any 
other knowledge of the teacher’s work. The teacher’s portfolio shall be reviewed 
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during this conference. The form that would aid in the preparation for this conference 
is the “Summative Assessment Worksheet,” which might be filled out by both the 
teacher and the evaluator. The conference will focus on Domains 1 and 3 and will 
culminate with a Summative Review written by the supervisor. “Summative 
Evaluation Instrument” shall be used as the format for this report, since it allows for 
specific commentary related to the relevant Domains and components. The report 
shall conclude with a recommendation regarding continuation of employment. 
Second Year: (Note: Teachers tenured in another district in New York State will move on to the 
process outlined below for the Third Year.) 
The Second Year format is the same as the First Year, except that the teacher will 
now concentrate on Domains 2 (The Classroom Environment) and 4 (Professional 
Responsibilities). During this year they might be encouraged to take on major extra-
curricular responsibilities. 
The teacher/mentor relationship continues to be important during this second year. 
During the first half of the year, the teacher shall again observe the mentor teaching, 
and the mentor shall, in turn, observe the teacher teaching. Both teachers shall write 
reflections with an emphasis on Domain 2. During the discussion about the lesson, 
they shall discuss the aspects of Domain 4 that are pertinent. 
On a quarterly basis, the teacher shall choose components from Domain 2 or 4, and 
shall write a reflection using the language of the rubric, giving examples of elements 
within it. By the end of the year, the eleven elements within Domains 2 and 4 shall 
be referenced. This work shall also be included in the teacher’s portfolio. The dates 
by which the quarterly reflections are due shall be distributed to all teachers at the 
first faculty meeting of the year. 
By October 30, a formal observation by either the principal or the director shall be 
completed. The pre-observation conference shall include the use of the forms “Class 
Profile,” “Knowledge of Students and Resources,” and “Instruction Plan.” The report 
of the observation shall take the form of a narrative with commentary referring 
primarily to the Domain 2 components. Included within the commentary shall be 
reflections on the levels of performance within each element observed. During the 
post-observation conference (which should occur within two weeks of the 
observation), the teacher shall present his/her reflections on the lesson as written on 
the “Reflection Sheet” and share with the principal or director an activity or 
assignment and its resulting student work as described in the “Instructional Artifact.” 
The teacher and principal or director shall review the Domain 4 forms “Contact Log,” 
(This log is not intended for all contacts, but for those of greater importance. A 
teacher may develop their own system/form with the approval of the principal or 
director), “Professional Development Log," “School/District/ Professional Contribution 
Log” and discuss the teacher’s work in this area thus far and his/her plans for such 
work as the year goes on. The conference shall culminate with a joint identification of 
Domain 2 and 4 areas for the teacher to work on over the course of the next few 
months. 
By January 30, the teacher shall prepare a 30-minute videotape addressing the areas 
previously agreed upon. This will allow the teacher an opportunity to carefully 
analyze certain aspects of his/her teaching while providing documentation for review. 
Both supervisors and the teacher shall view the tape together (within two weeks of 
submission) with the intention of focusing on the components discussed following the 
first observation. Forms that would be relevant for this activity include the 
“Instruction Plan,” and the “Reflection Sheet.” The teacher shall share updated 
Domain 4 forms to show evidence of work in that area. Suggestions shall be made for 
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further growth before the final observation. The video shall become a part of the 
teacher’s portfolio. 
By March 1, the supervisor who did not make the initial formal observation shall now 
observe the teacher. The report of the observation shall again take the narrative form 
as described for the October observation, using the forms noted there. The post-
observation conference should again occur within two weeks of the formal 
observation. This observation precedes the final summative evaluation conference, 
which occurs shortly thereafter. 
The teacher and the principal or director take part in the summative evaluation 
conference, which shall take into account the observations and conferences that 
occurred over the course of the year, the teacher’s video, and any other knowledge 
of the teacher’s work. The teacher’s portfolio and evidence pertaining to work on 
Domain 4 shall be reviewed during this conference. The form that would aid in the 
preparation for this conference is the “Summative Assessment Worksheet”, which 
might be filled out by both the teacher and the evaluator. The conference will focus 
on Domains 2 and 4 and will culminate with a Summative Review written by the 
principal or director. “Summative Evaluation Instrument” shall be used as the format 
for this report, since it allows for specific commentary related to the relevant 
Domains and components. The report will conclude with a recommendation regarding 
continuation of employment. The summative evaluation conference and 
process shall be completed by no later than March 10. 
Third Year: During this final probationary year, the teacher will work on all four Domains, and 
his/her performance by the end of the year should be demonstrative of the level of 
“Proficient” in the majority of the Core Competencies, within each of the domains. 
This year might be viewed as a transitional year that introduces the teacher to some 
of the prerogatives available to tenured teachers while retaining the strong evaluative 
focus of the probationary term. 
During this year the teacher shall complete the portfolio, which shall be a major 
source of evidence at the end of the year during the summative conference. 
Based on past work the teacher shall select goal areas with the principal or director, 
at least one goal for each of the Domains. The professional Goal Proposal is the form 
that shall be used here. Goals shall be selected collaboratively, with final 
determination and approval resting with the principal or director. Goals shall be 
identified and finalized by October 15.The year shall be spent working on those goals, 
generating and gathering evidence relevant to them. 
The observation schedule and process shall be the same as described for the earlier 
years, but now all four Domains shall come under review and a higher level of 
performance shall be expected. 
• The videotape that is part of the January observation could now be the tape 
the teacher is preparing for New York State certification (if the teacher falls 
under that requirement). 
• One of the other observations (October or March) will be an extended-
duration observation, meaning that the teacher will be observed for three 
consecutive hours at the elementary level, three periods with the same class 
at the middle level, and two (2) blocks with the same class over an 8-day 
cycle at the high school level. 
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• The teacher shall engage in a research activity, and for example, may select 
a research topic, read articles on that topic, and discuss the research with the 
mentor and perhaps the director or principal. The teacher would then select 
and implement activities or procedures uncovered in the research and write a 
reflection or fill out the “Research Log”. Another option would be to join a 
study group, perhaps with the mentor, reflect on the discussions, and put the 
new learning into action in the classroom. A written reflection on the 
experience would be expected. Alternatively, the teacher may conduct action 
research in the classroom, following the format outlined in “Research Log.” 
These findings will be shared with the mentor and principal or director. 
• The teacher shall be expected to engage in activities that contribute to the 
school or district. Advising an extra-curricular activity, serving on a school-
level or district-level committee, taking leadership in department activities, 
developing curriculum or new courses are all ways this expectation might be 
met. This work shall be recorded on the “School/District / Professional 
Contribution Log.” 
• In order for the probationary teacher to demonstrate commitment to the 
profession, the teacher shall be expected to contribute in such ways as 
presenting at a conference, attending a conference and reporting back to the 
faculty, writing an article based on research for professional publication, 
offering an in-house workshop, or speaking to pre-service teachers. Summer 
curriculum work and serving on the CORE teams also demonstrate 
commitment to the profession. This work shall be recorded on the 
“Contribution to the Profession Log.” 
This final year shall culminate with the summative evaluation conference and report. 
The teacher and the principal or director take part in the conference, which shall take 
into account the observations and conferences that occurred over the course of the 
year, the teacher’s video, and all other knowledge of the teacher’s work. Since this 
conference shall occur by March 10, the teacher’s work on the portfolio and Domain 4 
activities may still be in progress: at this time, the judgments are made based on what 
the teacher has achieved to this point. The teacher’s portfolio and evidence pertaining 
to work on all Domains shall be carefully reviewed prior to the conference in 
preparation for discussion during it. The form that would aid in the preparation for this 
conference is the “Summative Assessment Worksheet,” which shall be filled out by both 
the teacher and the principal or director. The conference will focus on all Domains and 
shall culminate with a Summative Review written by the principal or director. At this 
time, the teacher’s performance shall be demonstrative of the level of “Proficient” in the 
majority of the Core Competencies, within each of the domains. “Summative Evaluation 
Instrument” shall be used as the format for the final report, since it allows for specific 
commentary related to all the Domains and components. The report shall conclude with 
a recommendation regarding continuation of employment. It is then expected that the 
teacher shall complete the portfolio and Domain 4 work and submit it by no later than 
May 20. 
B. Procedures as defined in “Education Law, Section 3031,” shall be followed for teachers whose 
service will be discontinued or when tenure is not granted. 
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12.4 Professional Growth and Evaluation for Tenured Teachers 
A. Tenured teachers shall be evaluated according to the tenured teacher procedures in the APPR 
plan approved by the Board of Education. 
Article 12 .4 a : Professional Growth & Evaluation 
For Tenured Teachers 
The plan for tenured staff recognizes that they are members of a professional community. It is based on two 
presumptions. The first is that a teacher at this level is competent and performance is at the proficient level. 
The second is that it is every teacher’s responsibility to continue to grow professionally. The plan for tenured 
teachers incorporates these presumptions by establishing a three-year cycle in which the assurance of continued 
competency and meaningful professional development becomes the responsibility of the teacher after conversation 
with the administrator. Plan I I applies to full-time tenured teachers, as well as part-time teachers at or above 
.5 FTE after they have served three years of part-time service in the district. Each teacher determines the areas and 
activities necessary to promote growth in the profession. The process is described below. Throughout the three 
year cycle the questions to be addressed are “How has the teacher’s work affected student learning?" “How has 
this work improved the instructional process for the student?” 
At the end of the three-year cycle, the summative evaluation of the teacher’s performance will be based 
on the teacher’s work on achieving goals and on continuing to demonstrate proficiency on the CORE 
competencies of the Framework, as well as a review of the portfolio created over the course of the 
three year cycle. 
GOALS: 
First Year: Using the “Self-Assessment” form, the teacher working with the supervisor completes 
a self-assessment based on the rubric; this reflection helps the teacher to identify 
goal(s) (Note: Goal may be singular or plural). Goal(s) shall be developed on a three-year 
timeline recognizing that there could be the need to change goal(s) upon mutual 
agreement of the teacher, principal or director. The teacher meets with the principal or 
director to discuss the goal(s) and to develop a plan and a timeline. Goals shall be based 
on the language of the Danielson rubrics. The “Professional Goal Proposal” is the form 
that shall be used. Goal(s) shall be identified and finalized by October 15. If the teacher 
and principal or director cannot mutually agree upon the goal(s), facilitation shall be 
requested to complete the process. 
Facilitation Process: 
The following is the procedure to be implemented in the rare instance that a teacher 
and principal cannot agree on proposed goal(s) work: 
• Teacher and principal/director recognize that they cannot mutually agree upon the 
goal(s) 
• The teacher shall notify the NTA president that the goal setting was not resolved, 
and that a meeting is being scheduled to move to the next step. 
• Within 5 school days of the initial meeting the teacher obtains a teacher 
representative and the principal/director obtains an administrator representative to 
meet without the teacher and principal/director, to discuss the proposal(s) and 
attempt to come to mutual agreement. 
• If the teacher representative and the administrator representative are unable to 
come to agreement, a narrative is generated that includes a description of the 
original goal(s) being proposed by the teacher and the rationale for the desired 
goal(s), and a description of the original goal(s) being proposed by the 
administrator and the rationale for the goals the administrator desires. The 
narrative will be completed by the teacher representative and the administrator 
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representative referenced above, and shall be completed before the meeting is 
concluded. 
• The narrative is sent to the Assistant Superintendent for Educational Programs and 
Instruction. 
• Within 5 working days of receipt of the narrative, the Assistant Superintendent shall 
decide the goal(s) that are most instructionally appropriate. 
• The decision will be communicated in a memo to the teacher, the principal, and the 
director (where appropriate) and a copy will be sent to the NTA president. 
The teacher works on the goal(s) for the rest of the year, meets with the principal or 
director at the end of the year to review that work, and plan for the following year. The 
teacher begins to develop the portfolio. Teachers could work together to establish joint goals. 
There could be department or building goals with particular focus. Principals and directors shall 
facilitate the networking of staff around similar goals. 
Second Year: At the beginning of the year, the teacher meets with the principal or director (By 
October 15) to determine the nature of evidence that will be developed in relation to 
the goal(s). The teacher plans activities for the year, such as working with peers on a 
peer coaching plan or working with a study group on related goal topics or doing action 
research in the classroom, or pursuing any other opportunity offered within the PDP 
Portfolio notebook. The teacher continues to address the three-year goal(s) and to 
work on the portfolio. The self-assessment completed annually will be discussed with 
the principal/director and supports the reflective process of the teacher. The teacher 
meets with the principal or director at the end of the year to review the work and to 
plan for the following year. 
Third Year: The teacher continues to work on the three-year goal(s) generating and gathering 
evidence that will be presented during the spring semester including completed portfolio 
and evidence of student learning. Once again, the self-assessment will be discussed and 
will continue to encourage teacher reflection. The portfolio will reflect the teacher’s 
work on the goal(s) over the three years. The teacher shall meet with the principal or 
director to discuss this work on goal(s), (again meeting with the principal or director by 
October 15 to review). The discussion shall focus on answers to the questions posed 
above: “How has the teacher’s work affected student learning? How has this work 
improved the instructional process for the student?” 
Continued training will be available to teachers, and will be focused on Domains that are 
relevant to the goals teachers are pursuing. 
Core Competencies: 
In addition to its focus on the teacher’s work on goals, the summative evaluation will address 
the teacher’s continued demonstration of proficiency on the Core Competencies of the Framework. 
The following will contribute to the assessment of proficiency on competencies: 
• Informal classroom visits that occur once quarterly. (Feedback from the 
informal visits will be provided so that the teacher has the impressions of the 
visiting administrator. Feedback could take the form of a note left on the desk 
prior to leaving, an e-mail note sent soon after the visit, or a conversation 
initiated by the teacher or administrator) 
• One formal observation completed within the three-year cycle. The intent is 
that the observation provides an opportunity to dialogue about practice and 
that teacher’s classroom. If any significant concerns are noted by the observer 
or teacher during a formal observation, additional formal observation(s) will be 
scheduled. 
• The teacher’s day-to-day work in the classroom 
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The teacher’s work on goal(s) 
The teacher’s portfolio 
In general, the observation and visits will offer much of the evidence pertaining to Domains 1 , 2 
and 3, while the teacher will provide logs and artifacts relevant to Domain 4. It is expected that 
at the secondary level, principals and directors shall coordinate their visits. 
Contents of the Professional Portfolio 
Self-Assessment Form – Completed in September during years 1 , 2, and 3. 
Knowledge of Students and Resources – One copy for the three-year cycle. The 
teacher could add to it annually. 
Professional Development Log – One copy – ongoing through all three years. 
Research Log – One copy - ongoing through all three years 
School/District/Professional Contribution Log – One copy – ongoing through all 
three years 
Professional Goal Proposal and Professional Goal Summary – Completed at the 
beginning and end of each of the three years. 
Materials from the Formal Observation : 
• Class Profile 
• Lesson Plan (In any format) 
• Instructional Artifact – includes: 
• Directions or assignments that engage students in learning about the topic e.g. project 
guidelines, homework or class assignment, worksheet, etc. 
• At least three samples of student work representing the low, middle, and high range of 
student work on the assignment. 
• Assessment used within the unit or lesson, e.g. writing assignment with accompanying 
rubric, project with accompanying rubric, paper/pencil test with scoring key, etc. 
• A teacher in a nontraditional class (special education, speech, psychologist, counselor, 
and others agreed upon with supervisor) may substitute artifacts more relevant to 
his/her classroom experience or function within the district. 
• Any other items the teacher chooses to include. 
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Formal Observation Process 
During the year mutually agreed upon for the formal observation, the principal or director shall observe the teacher. 
The observation shall consist of: 
Pre-Observation Conference: A pre-observation conference will be held, and the teacher will have 
completed: 
• “Class Profile” 
• Lesson Plan (In any format) 
Observation: The report of the observation shall take the form of a narrative with commentary 
referring primarily to the Domain 1 , 2 and 3 components. Included within these notes shall be 
reflections on the levels of performance on each element observed. 
Post-Observation: During the post-observation conference, the teacher should present reflections on 
the lesson using: 
• “Reflection Sheet” 
• “Instructional Artifact” 
The teacher shall share with the observer an activity or assignment from the time period observed and 
its resulting student work. The conference shall culminate with a joint identification of Domain areas on 
which the teacher shall continue to work. The Post-observation conference should occur within two 
weeks after the observation. 
End of Year Narrative 
The end of year report shall occur at the end of Years 1 and 2 of the three-year cycle. The end of year 
report shall take the form of a narrative and shall comment on: 
• Day-to-Day work in classroom 
• Participation beyond the classroom 
• Teacher’s work on goals, and progress on portfolio development (the portfolio is submitted to 
the principal/director at the end of years 1 and 2) 
The end of year report shall be completed by June 1 . 
THE SUMMATIVE EVALUATION 
The summative evaluation occurs once; at the end of the third year of the three year cycle. The 
summative evaluation will be based on the teacher’s work on goal(s) as reflected in the portfolio and on 
the assessment of proficiency on the Core Competencies of the Framework as reflected by the formal 
and informal observations as well as additional sources of evidence in the portfolio. There shall be a 
rating sheet (Summative Evaluation Instrument) on which the evaluator indicates the teacher’s level of 
performance on each of the Core Competencies as well as any other competencies addressed by the 
teacher’s goal(s). There also shall be a narrative report in which the supervisor expands and elaborates 
upon the ratings and comments on the teacher’s achievement of goal(s) as reflected in the portfolio. 
The summative evaluation for tenured teachers shall be completed by June 1 of each year. The 
portfolio that is competed at the end of each 3-year cycle shall be submitted to the principal/director by 
no later than May 1 . 
34 
12.4 (Cont.) 
B. Each formal observation shall be written and a copy of the report shall be given to the teacher 
for review and signatures. One copy of the report will remain with the teacher and a second 
copy will be forwarded to the Assistant Superintendent for Educational Programs and 
Instruction for review and placement in the teacher’s personnel folder. 
12.5 Instructional Improvement Observations 
A. All members of the staff are encouraged to participate in programs of self-evaluation and 
observations of the work of colleagues in order to achieve a qualitative difference in the 
educational program. This activity is especially urged for teachers on tenure. 
B. It is understood that the principal, directors and others who have a right to be in the school 
may visit a classroom or other educational activity without prior arrangement as long as such 
visit is not part of an evaluation as defined above; however, those informal visitations may be 
discussed as part of the evaluation when they are applicable. 
C. Teachers are encouraged to invite the principal and directors to observe any portion of the 
program that they believe is outstanding or is in need of improvement. 
D. Teachers are encouraged to counsel with their colleagues, administrators and other qualified 
persons concerning any matter that the teacher believes may result in more effective 
educational programs or practices. 
E. The teachers are encouraged to report the positive outcomes of these self-evaluations and staff 
observations to the principal or director in order to enhance the possibility of such efforts 
having a beneficial effect on the school program. 
12.6 Targeted Assistance for Tenured Teachers 
Article 12.4 A of the APPR for instructional staff is designed to recognize and improve good teaching. 
The vast majority of staff will be well served by this process. For those few staff members who have 
not demonstrated proficient performance on the CORE Competencies, a more directive and intensive 
system of support is necessary, and is outlined in this section. 
Article 1 2 . 6 : Targeted Assistance 
For Tenured Teachers 
Article 12.4 A of the evaluative Process for instructional staff is designed to recognize and improve good 
teaching. The vast majority of the staff will be well served by this process. For those few staff 
members who have not demonstrated proficient performance on the Core Competencies, a more 
directive and intensive system of support is necessary. 
Purposes 
• To demonstrate the commitment of the District to the ongoing growth and development of all 
staff. 
• To improve the performance of staff members who have been identified by their principal or 
director as needing assistance in meeting the Core Competencies. 
• To implement a process that is positive and should assist in professional growth. 
Tenured teachers who are not performing at the proficient level (whose work in the Core Competencies 
is judged not to meet the standard identified as proficient as defined by the rubric), or whose work in 
any of the other competencies is unsatisfactory, will move into Article 12.6. It will be the judgment of 
the principal or director to move a teacher into this plan. Decisions will be made by holding the 
teacher’s work up to the district’s standards for proficient teacher performance. Article 12.6 is designed 
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to assist tenured teachers. It is intended as a way to support the teacher and to successfully move the 
teacher back into Article 12.4 A. 
Article 12.6 includes distinct phases: the awareness phase, and the assistance phase. 
Awareness Phase 
• The principal or director identifies a concern in writing and sends a copy to the teacher and 
the NTA president. 
• Within a week, the principal or director and the teacher set up a specific time to collaborate 
and attempt to resolve the concern. 
• At the conclusion of the Awareness phase, the principal or director will review the progress 
and will make one of the following recommendations: 
• That no further action is necessary; the concern is resolved. A memo indicating resolution 
shall be sent to the teacher, principal or director, and NTA president. 
• That the teacher will be placed in the Assistance Phase. A memo indicating that the 
teacher is being placed in the Assistance Phase shall be sent to the teacher, principal or 
director, and the NTA president. 
Given a recommendation for the Assistance Phase, the teacher will be advised by the principal or 
director to discuss the situation with the association president or designated representative. The 
teacher or the principal or director may request other representation in all subsequent meetings 
regarding the concern. 
Assistance Phase 
1. A specific written plan will be developed which includes: 
• Growth-promoting goals that are specific, measurable, action oriented, realistic and time-
bound. 
Strategies for resolution of the concern. 
Time lines. 
Indicators of Progress. 
Resources and support needed. 
2. The principal or director and the teacher set up a specific time to review what progress has 
been made. 
3. Upon reviewing the teacher’s progress one of the following recommendations will be made: 
• The concern is resolved and the assistance is concluded. 
• The teacher remains in the Assistance Phase with revised goals and time lines. 
• The district may initiate proceedings to discipline or remove a teacher under New York 
State 
Law sections 3020 and 3020a. 
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ARTICLE 13 
LEAVES 
13.1 Sick Leave 
A. Each employee covered by this Agreement will be credited with 10 days of paid sick 
leave on September 1 of each school year. Regular part-time employees will receive 
proportionate benefits. Unused sick days may accumulate from prior years to a 
maximum of 200 days, not including the sick leave allowance for the current school 
year. These 10 days will be used first in the event of illness or illness in the immediate 
family; none of these 10 days which are unused during the school year may be added 
to the accumulated total so long as that total stands at the maximum of 200 days. 
Sick leave may be taken for personal illness or disability. 
B. Illness in the immediate family which requires the teacher’s presence qualifies under 
this policy. Immediate family includes husband or wife, children, brothers and sisters, 
father and mother, grandparents, and any other persons with whom the teacher has 
developed an immediate family-like obligation due to past personal relationships. Up to 
12 days of accumulated sick leave may be used for illness in the immediate family prior 
to requesting additional days from the Superintendent. If there are extenuating 
circumstances and the teacher has used the allowable time, the Superintendent of 
Schools may extend the leave time by five additional days. 
C. An employee who intends to be absent from work shall notify the designated individual 
by telephone at the earliest practicable time. 
D. Prior to October 15 of each school year, all school personnel will be notified of their 
accumulated sick leave as of June 30 of the preceding school year. 
E. In the event of long term absence due to illness, the teacher shall utilize the sick leave 
allowance available, except that a teacher with ten or more years of service in 
Niskayuna may reserve up to ten days and other teachers may reserve up to five days 
before receiving benefits under the sick bank or the District’s short term or long term 
disability plans, provided a written request is made to the Business Office prior to the 
effective date of the request. An election to reserve sick leave days may not be 
revoked. 
13.2 A. Sick Leave Bank 
The rules of the sick leave bank shall include the following: 
1. Applications for use of the bank shall be in writing to the Superintendent, or 
designee. 
2. Eligibility requirements, including exhaustion of the employee’s accumulated sick 
leave in accordance with Article 13.1 E. 
3. Upon request of the employer, the employee shall provide a doctor’s note or 
written statement for use of the bank. 
4. Employees shall have the right to reserve days in accordance with 13.1 E. 
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5. An eight workday waiting period between exhaustion of the employee’s 
accumulated sick leave and use of the sick leave bank. 
6. Sick leave bank use stops upon first day of eligibility for benefits under the District’s 
Long Term Disability Insurance Plan. 
7. 180 day lifetime maximum use of the sick bank. 
A committee of the NTA President and the Superintendent of schools shall 
make the final decision on the use of the sick leave bank. 
B. Contributions to the Sick Leave Bank 
1. Each unit member shall contribute two sick leave days to the bank on September 4, 
2001. Thereafter, whenever the number of days in the bank is reduced to equal or 
less than the number of unit members, each unit member shall contribute one 
additional sick leave day from the individual’s sick leave accrual. Contributions may 
only be made in accordance with this procedure. Individuals without sick leave 
days to contribute shall be required to contribute at the earliest new allocation 
date. 
2. Employees who use the sick leave bank shall pay back the days at the rate of four 
days per year. 
13.3 Death in Immediate Family 
Each teacher will be allowed five full days each year for each absence due to death in the 
immediate family, with no loss of pay. The principal is to be notified in advance of the absence 
unless emergency prohibits. 
Members of the immediate family include husband and wife, children, brothers and sisters, 
father and mother, grandparents, and any other person with whom the teacher has developed 
an immediate family-like obligation due to past personal relationships. 
13.4 Business Other Than School Related, and Illness in Family 
A. Each teacher will be allowed up to three full days each year for business other than 
that related to school with no loss of pay provided that the business matter cannot be 
taken care of outside working hours or school calendar days. Unused leave days shall 
be added to the accumulated sick leave at the conclusion of each year. Under this 
policy, leave will not be granted for a teacher's honeymoon. 
B. A family affair qualifies under this policy. A family affair is defined as an occasion when 
matters of concern related to the personal lives of the immediate family as defined 
above have to be settled and the presence of the teacher is imperative. Examples of 
such occurrences would be the obligation a parent has for taking his child to college - a 
husband/wife attempting to resolve marital problems - the placement of an individual's 
parents in a care center. 
C. It is not intended to be a leave for personal or family recreation or a social 
engagement. Instances not included would be - a vacation outside of the regular 
school calendar - family get-together for social reasons. 
D. Procedures 
1. A teacher may state a need to be absent for no more than one day at a time in 
accordance with the policy on a form approved by the Superintendent and the NTA 
identifying that the absence is for any one of the following reasons: 
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a. Family affair, when the presence of the teacher is imperative 
b. Legal appointment 
c. Medical appointment 
d. Military 
e. Religious 
f. Employee’s wedding (2 days) 
In the event that a teacher needs to be absent for more than one day’s duration, the 
teacher will inform the principal, stating the reason for the requested absence. 
2. Two days advance notice should be given in every case unless emergency prohibits. In 
the event of an emergency, the principal will be notified that the teacher is taking a day 
for business other than school related and the "Statement of Need to be Absent" will be 
submitted immediately upon return. 
3. Personal leave shall not be used to extend a vacation. Teachers shall make every effort 
to be present on the day before or after a school holiday. Absence will be approved for 
one of the stated reasons, if the absence is unavoidable. The teacher is required to 
provide sufficient information to make clear the absence on that day is unavoidable. 
13.5 Educational Visitation 
As an opportunity for professional improvement, a teacher may be allowed three full days each 
year for educational visitation with no loss of pay. This may be granted on advance approval of 
the principal. Educational visitation includes visits to classrooms within or outside the 
Niskayuna system. 
13.6 Educational Conferences and Out-of-District Travel 
Attendance at conference is encouraged and if granted shall be over and above the three days 
of Educational Visitation. 
The Superintendent is authorized to approve out-of-district travel/conferences of teachers on 
school business under the following conditions. 
A. Application is submitted in advance on forms provided by the district. 
B. The application is approved by the principal. 
C. Funds are budgeted for the purpose. 
13.7 Unpaid Leave of Absence 
A. A teacher may apply to the Superintendent for a leave of absence, which shall be 
without compensation for a period not to exceed one year, with renewal not to exceed 
one additional year, for the purpose of professional improvement or family reasons. 
B. If the teacher is granted such a leave by the Board of Education, the teacher shall 
notify the Superintendent of intent to return at least 120 days prior to the termination 
of the leave. If the duration of the leave is less than 120 days, the teacher shall notify 
the Superintendent at least 30 days prior to the termination of the leave. 
C. No action taken by the Board upon any such application shall constitute a binding 
precedent or past practice. 
D. When unpaid leaves, as described above are granted to non-tenured teachers, such 
leaves shall be considered as an interruption of the probationary period and shall not 
apply in lieu of service in meeting the probationary time required. 
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E. Teachers on such leave of absence shall have the choice of whether or not to continue 
to participate in the District health and/or dental insurance plan for the period of the 
leave. The teacher shall pay 100% of the cost of any insurance premium due as a 
result of such participation. 
F. Upon the teacher’s return to work all benefits to which he (she) is entitled at the time 
of return from such leave shall be available to the teacher. 
13.8 Reinstatement of a Teacher Who Resigns 
A teacher who resigns and who is re employed on a full-time basis within five years of the date 
of resignation, shall have all rights which had accrued at the time of the resignation, exclusive 
of tenure rights and seniority rights. These rights include such items as accumulated sick leave, 
disability insurance, and accumulated time for sabbatical leave. 
13.9 Sabbatical Leave 
In the interest of rewarding professional performance and encouraging independent research, 
achievement and professional growth, the Board may grant sabbatical leave in accordance with 
the following procedures: 
A. No more than four teachers may be absent on sabbatical leave at any one time. 
B. Only those teachers who have completed six continuous and full years of professional 
service in the school system shall be eligible for sabbatical leave, and no teacher having 
been on sabbatical leave shall again be eligible until he/she has completed five 
additional years of professional service in the district after return from such leave. 
C. Any teacher who desires to apply for sabbatical leave shall submit such application by 
February 1 to the Superintendent in writing on such forms as the Superintendent may 
require. 
D. In considering an application for sabbatical leave, the Superintendent will apply the 
following criteria: years of service of the applicant, type of research or study planned, 
educational value of proposed research or study to the school system and relationship 
to professional growth of applicant, and urgency of proposed research or study. 
E. The Superintendent shall make the recommendation to the Board which shall act 
thereon not later than the April following the submission of the application. 
Any teacher accepting sabbatical leave shall enter into a written agreement with the Board, 
which agreement shall provide that in the event the teacher resigns from the District service 
before the completion of one year of service after expiration of the sabbatical, shall reimburse 
the District for the amount of money the unfulfilled one year period bears to the full amount 
granted during such leave. 
When the sabbatical leave has been completed, the teacher shall submit a report of the 
research or study for the Board in such form as has been determined by the Superintendent. 
The district will inform any teacher on sabbatical leave of opportunity for advancement and 
promotion and such teacher shall be considered for such advancement or promotion in the 
same manner as those who are presently in service. 
Each teacher granted a sabbatical leave shall have the right to return to a position substantially 
equivalent to the former position or to the same position if it is available. 
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A teacher shall receive half salary including the scheduled increment, while on sabbatical leave. 
Sabbaticals are to be included as service to the district. (One year's sabbatical equals one year 
of service). 
When the teacher returns to the district from a sabbatical leave that time will accrue towards 
progression to the next salary step. (1/2 year sabbatical equals 1/2 year of service). 
Teachers may be granted a mini-sabbatical, following the procedure identified above, which 
would be for a period of less than one-half of the school year. 
13.10 Legal Appearances 
A leave of absence may be granted a teacher for jury duty, provided that the Board shall only 
be obligated to pay an amount equal to the difference between the teacher's salary as 
computed on a daily basis (1/200th of yearly salary), and the daily jury duty fee paid by the 
court. 
In the event a teacher's presence is required in court by subpoena for a period which exceeds 
the number of business other than school-related days available, an extension of two days of 
paid leave will be granted. In the event a teacher's presence in court by subpoena exceeds this 
extension, the teacher may ask for a review of the circumstances by the Assistant 
Superintendent. 
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ARTICLE 14 
PROFESSIONAL GROWTH 
14.1 Professional Development and Educational Improvement 
A. "Professional Growth Day" - Within each school year one school day is to be provided 
during which teachers assemble for educational improvement and professional 
development. Absence during this time is on the same basis as a regular school day. 
Responsibility for the professional day will alternate annually between the District and 
the NTA, in consultation with the NTA or the Superintendent. The NTA and the Board 
shall be equally responsible for costs and will endeavor to assure the attendance of all 
teachers. 
B. The School District shall provide release time and provide for the substitute for 
professional activities of the staff when: 
1 . an evaluation of the cost is consistent with the probable benefit to the educational 
program of the schools. 
2. the application is approved by the Superintendent. 
3. funds are budgeted for the purpose. 
C. The District shall pay the reasonable expenses (including substitute's salaries, meals, 
lodging, transportation and/or registration fees) incurred by teachers in attending 
workshops, seminars, conferences and other professional improvement sessions that 
are approved by the Superintendent or designee. Approved transportation shall be: 
1 . an individual using a public carrier when reasonably available. 
2. an individual, when a public carrier is not reasonably available, and groups 
traveling by car, 
(a) a district car is to be used when reasonable reliable 
equipment is available. 
(b) when a personal car is used, expense is reimbursable at 
the contractual rate. 
The Superintendent's approval shall be based on: 
1. an application made in advance on forms provided by the District. 
2. approval of the application by the principal. 
3. funds are budgeted for this purpose. 
4. an evaluation that the cost in time, in substitute service, if any, and in 
reimbursement of expense is consistent with the probable benefit to the 
educational program of the schools. 
D. In addition, any teacher may, with the advance approval of the Superintendent, attend 
such sessions at ones own expense, and the District shall pay for the substitute. 
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E. All teachers are required to complete five hours of approved courses or equivalency 
credit during any given ten year period of employment. These five hours must satisfy 
the same rules as stated for salary and/or equivalency credit. Only those teachers who 
complete the five hour requirement are eligible for any increase in salary. Upon written 
request from the individual teacher, the district will report the teacher's status 
regarding this requirement. In the event that the requirement is met subsequent to 
the freezing of a salary, the individual shall again be entitled to any annual increase in 
salary. 
F. Teachers who either have 75 hours of approved graduate credits on the Bachelor's 
salary schedule or 105 hours of approved credits on the Master's salary schedule are 
exempt from the Equivalency credit requirement. 
G. Equivalency credit is defined as follows: 
1. Formally assigned curriculum and instructional materials development work for 
public educational agencies or foundations such as Niskayuna Central School 
District, New York State Department of Education, Capital Area School 
Development Association, and Educational Facilities Laboratories. A maximum 
of one semester hour equivalency is to be approved in any one year period. 
2. Educational travel/conferences directly associated with the teacher's 
assignment in the Niskayuna Schools. One-half credit is offered for each day of 
attendance. An additional one-half credit is offered for presenting at said 
conference for a maximum of one credit per day. 
3. Formally assigned supervision of student teachers in the Niskayuna Schools. 
An equivalency credit is to be granted on the basis of one semester hour for a 
quarter year of supervision. 
4. Authorship of educational books, articles, and materials which are published 
will receive one equivalency credit. 
5. Teaching a course to colleagues including in-service courses in the Niskayuna 
Schools or credit courses in post secondary school institutions. Equivalency 
credit is to be granted on the same basis as the credit earned by those taking 
the course. 
6. Membership on a curriculum cabinet or the CORE team for a minimum of two 
years shall be the equivalent of one equivalency credit. 
H. Related equivalency credit policies: 
1 . Activities submitted for equivalency credit must be approved in advance by the 
Superintendent of Schools so applicants can be fully informed in advance and 
so necessary records can be kept. The teacher has no assurance of final 
approval for activities entered into without advance review. 
2. Any activity must be verified by a responsible person. Whenever possible this 
person should be a member of the Niskayuna staff. Copies of material 
produced in connection with the activity are to be submitted with the 
application. 
3. Applications for equivalency credit are to be submitted on forms provided by 
the Superintendent. The teacher is responsible for the preparation and 
verification of all records required. 
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4. Equivalency credit is to be granted when the activity is of such duration as to 
warrant the granting of a full unit of credit. A teacher may combine several 
approvable activities of a shorter duration in order to earn a full unit of credit. 
14.2 Orientation Programs 
Orientation programs are aimed at acquainting a new teacher of the District with the 
philosophy, policies, and practices of the school. Each new teacher in the District may be 
assigned by the principal to an experienced teacher for aid and help. 
14.3 In-service Training Programs 
In-service training programs are directed toward the professional growth of teachers. The 
program to be effective should, when possible, relate to the needs of the district and teachers. 
It is the joint responsibility of the Superintendent and the NTA to develop in-service programs. 
Approved in-service courses shall qualify for salary adjustment. One credit will be given for 
each 15 hours of class meeting time. In the planning of in-service programs, special 
consideration should be given to a needs assessment, the number of class hours, qualifications 
of the instructor, requirements for participants, comparability to a university level course, and 
meeting times. 
44 
ARTICLE 15 
PAYROLL DEDUCTIONS 
15.1 DUES DEDUCTION 
The Board will provide for payroll deduction of annual dues to the NTA under the following 
conditions: 
A. The NTA obtains the authorization from the individual and transmits it to the Business 
Office by October 1 . No payroll deduction will be initiated after this date. 
B. The authorization is to specify the exact amount to be deducted and to be on a form 
supplied by the district. Once this authorization has been filed, it need not be renewed 
each year. Any changes in the amount of dues to be collected will be made 
automatically unless the individual teacher submits a new form or revokes the old one. 
C. The deduction is to be at a rate derived from dividing the number of pay periods into 
the amount of the unified professional membership dues. 
The NTA will notify the business office by September 1 what amount the dues will be 
for that year and what amount should be deducted each payroll. The deductions will 
begin with the second payroll after October 1 and will continue until the total is 
deducted. 
D. An individual may revoke the authorization by filing a form supplied by the district with 
the Business Office. The deduction is to cease by the second payroll following the 
revocation. 
E. The district is not responsible for collection of any balance due when an individual 
revokes the authorization or when an individual drops from the payroll by resignation or 
otherwise. An individual may make a timely request to have deducted any balance of 
dues owed. 
F. Payment of such dues withheld shall be made to the Treasurer of the NTA within five 
days following each payroll date. 
15.2 TRS LOANS 
Repayment of loans from the New York State Teachers Retirement System will be made 
according to the schedule provided by the Retirement System. 
15.3 CREDIT UNION LOANS 
Repayment of loans from the First New York Federal Credit Union will be made according to the 
schedule provided by the teacher, provided that the schedule is in even amounts except for a 
first or last balancing payment, and provided that the authorization is filed with the Business 
Office prior to the 30th day of September of the school year. New authorizations shall be 
effective during the second semester if the authorization has been filed with the Business Office 
prior to the 31st day of January. 
15.4 UNITED WAY 
The Board of Education shall provide for payroll deduction of a regular amount at each payroll 
period for contributions to the United Way. The Board of Education will provide for overall 
administration of the United Way appeal, and the NTA will distribute information concerning the 
United Way appeal and transfer pledges or contributions to the district liaison person with the 
United Way. 
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15.5 SAVINGS PLANS 
The Board of Education shall provide for payroll deduction of a regular amount at each payroll 
period for the purchase of U.S. Savings Bonds or systematic savings through the Credit Union. 
15.6 NYSUT BENEFIT TRUST 
The district shall provide a payroll deduction for contributions by employees to the NYSUT 
Benefit Trust. Requests by employees for contributions to such Trust or changes in a previous 
request shall be submitted to the District prior to October 1 of each school year. The NTA shall 
indemnify the District for any claims made by an employee in connection with the 
administration of this payroll deduction option. 
15.7 FLEXIBLE SPENDING PLAN 
The District shall provide employees a flexible-spending plan. 
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ARTICLE 16 
TEACHER RECRUITMENT AND SELECTION 
16.1 A. The organization of recruitment of teachers to apply for employment in the Niskayuna 
School District is the responsibility of the Superintendent. All district personnel are 
encouraged to invite qualified colleagues to apply for employment in the Niskayuna 
School District. 
B. All candidates applying for a position in the Niskayuna Schools must initiate their 
applications at the District Personnel Office. 
C. The personnel office will post in each school a list of available positions. 
After applications have been processed and screened, individuals will be interviewed by 
the appropriate administrator and/or the appropriate supervisor, and the 
Superintendent or designee. Employment procedures during vacation periods will of 
necessity vary from the regular school year procedure. After the candidates have been 
interviewed, a finalist list will be developed by the interviewer. 
The finalists will then be asked to return to the District for further interviewing and for 
school visitation. When the candidates visit the school, it is expected that one or more 
teachers will have the opportunity of talking with the candidate. It is the responsibility 
of the school principal and/or the supervisor to see that the teacher or teachers 
designated for interviewing have the opportunity of meeting the candidates. 
Teachers who are part of the interviewing process have an obligation to submit an 
interview report to the principal. 
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EXTRA CURRICULAR ACTIVITIES REVIEW COMMITTEE 
17.1 PURPOSE 
17.2 
It shall be the responsibility of the committee to administer the extra curricular activities 
program as follows: the placement or adjustments of activities on specific tier levels, 
recommendation of compensation, and the implementation of the extra curricular activities 
procedures as identified in this article. 
Existing and newly created extra curricular activity advisors shall have a job description on file 
in the district office. The Superintendent will submit to the Board of Education 
recommendation(s) of the extra curricular activities committee, concerning the formation of a 
new extra curricular activity, increased compensation, or change in their level of an existing 
activity. The extra curricular activity committee will develop the procedure by which this will 
take place. 
COMPOSITION 
The Superintendent and the President of the NTA shall appoint representatives to the Extra 
Curricular Activities Review Committee in the following manner: 
Superintendent 
NTA President 
selects four members 
selects four members 
17.3 DEFINITION 
A. TIER I 
Tier I activities are those which are intrinsic to the functioning of the school and as 
such relate to the student body as a whole. The administration shall seek volunteers to 
be advisors to these activities. 
If volunteers are not found, the administration and NTA will make a joint effort to fill 
these positions. If none are found the administration shall appoint advisors as outlined 
in this article. 
An appointed advisor will not be required to serve two consecutive years. 
B. TIER I I 
Tier I I activities are those deemed to be desirable but not intrinsic to the functioning of 
the school and as such will only be filled by volunteers. If volunteers are not secured, 
administrative and NTA representatives shall develop, through a joint effort, procedures 
to fill these vacant positions. 
C. TIER I I I 
Tier I I I activities are those deemed desirable and sanctioned by the 
administration. 
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17.4 CALENDAR PROCESS 
Individuals shall submit applications by December 1 to the extra curricular activity committee. 
On or before April 1 of each year all extra curricular activities will be posted for the following 
year. Should additional activities be created after April 1 or if vacancies occur in approved 
activities, the positions will be posted for at least ten school days prior to the last day on which 
applications will be accepted. An exception will be made if a position must be filled in less than 
the 10 day time allocation. In this case, the posted notice will give the reason for the 
shortened time of posting. This list will include the rate of compensation for each position. 
In this way the article will continue to reflect current extra curricular activity needs. 
The district will not eliminate any extra curricular activities after June 1 , except upon the 
adoption of a contingency budget or the lack of sufficient interest on the part of students. If 
an activity is dormant for two consecutive years, an application must be filed to reinstitute the 
activity. 
17.5 PROCESS FOR APPOINTING TIER 1 ADVISORS 
In the event that an advisor to a Tier I activity must be appointed, the individual shall be 
selected at random from a pool consisting of all full time faculty at the building in question and 
represented by the bargaining unit. 
The following will be exempt from the pool: 
1. anyone less than 1.0 FTE at the building in question 
2. anyone coaching two or more sports during the current year 
(exemption applies only to the current year). 
3. anyone serving as an advisor to a Tier I, I I , or I I I activity. 
4. NTA President 
The committee will develop and subsequently maintain a roster of high school staff indicating 
the eligibility for appointment to an extra curricular activity. A staff member shall not be 
appointed until all other eligible people have served as a Tier I, I I , or I I I advisor. 
17.6 APPEALS PROCESS 
Teachers who meet the established criteria for inclusion into the lottery may make an appeal to 
be excluded. 
Appeals shall be made to the Principal, who will then meet with the President of the NTA and 
the teacher making the appeal. It is incumbent upon the teacher to show cause why an 
exclusion should be granted. 
For an appeal to be sustained, both the Principal and the President must agree that the 
circumstances offered by the teacher are extraordinary. Exemptions granted are for the 
current school year. 
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7.7 COMPENSATION FOR ADVISORS 
TIER 1: 
GR 12 
GR 11 
GR 10 
GR 9 
HS YEARBOOK-ADVISOR 
HS YEARBOOK-BUS. MGR. 
NEWSPAPER-ADVISOR 
NEWSPAPER-ASSOC. 
ADVISOR 
STUDENT CONGRESS 
IR-BROADCASTING (TV Studio) 
HS-BROADCASTING (TV Studio) 
TIER 2: 
AFS 
DRAMA 
NICS 
KEY CLUB 
NISK ART 
GALLERY CLUB 
SPEECH & DEBATE 
ODYSSEY OF THE MIND 
NATIONAL HONOR SOCIETY 
MS YEARBOOK 
TIER 3: All Tier 3 clubs shall 
# of 
Advisors 
2 
2 
2 
2 
1 
1 
1 
1 
1 
3 
1 
2 
1 
2 
2 
2 
1 
1 
1 
2 
1 
2006-07 
$1,746 
$1,290 
$840 
$840 
$2,041 
$1,290 
$2,337 
$1,589 
$840 
$1,364 
$1,364 
$1,132 
$1,291 
$1,592 
$925 
$994 
$836 
$1,624 
$1,142 
$1,291 
$1,447 
2007-08 
$1,784 
$1,318 
$858 
$858 
$2,086 
$1,318 
$2,388 
$1,624 
$858 
$1,394 
$1,394 
$1,157 
$1,319 
$1,627 
$945 
$1,016 
$854 
$1,660 
$1,167 
$1,319 
$1,479 
2008-09 
$1,825 
$1,348 
$878 
$878 
$2,134 
$1,348 
$2,443 
$1,661 
$878 
$1,426 
$1,426 
$1,184 
$1,349 
$1,664 
$967 
$1,039 
$874 
$1,698 
$1,194 
$1,349 
$1,513 
2009-10 
$1,867 
$1,379 
$898 
$898 
$2,183 
$1,379 
$2,499 
$1,699 
$898 
$1,459 
$1,459 
$1,211 
$1,380 
$1,702 
$989 
$1,063 
$894 
$1,737 
$1,221 
$1,380 
$1,548 
2010-11 
$1,910 
$1,411 
$919 
$919 
$2,233 
$1,411 
$2,556 
$1,738 
$919 
$1,493 
$1,493 
$1,239 
$1,412 
$1,741 
$1,012 
$1,087 
$915 
$1,777 
$1,249 
$1,412 
$1,584 
receive the following compensation: $769 $786 $804 $822 $841 
OTHER COMPENSATION FOR SUPERVISION: 
MIDDLE SCHOOL - DRAMA CLUB 
MS - PRODUCER/DIRECTOR 
MS - DIRECTOR/CONDUCTOR 
MS - SET DESIGN 
1 
1 
1 
$994 
$612 
$343 
$1,016 
$625 
$351 
$1,039 
$639 
$359 
$1,063 
$654 
$367 
$1,087 
$669 
$375 
HS MUSICAL 
Teachers employed by Niskayuna Central School District are preferred as advisors for student musical 
productions and shall be given consideration with other candidates. 
DIRECTOR 
PRODUCER 
CONDUCTOR 
MUSICAL DIRECTOR 
SET CONSTRUCTION 
STAGE MANAGER 
CHOREOGRAPHER 
PROPERTIES 
COSTUMES 
PUBLICITY 
BUSINESS MANAGER 
$2,470 
$1,400 
$1,321 
$1,321 
$1,063 
$745 
$745 
$567 
$496 
$214 
$214 
$2,524 
$1,431 
$1,350 
$1,350 
$1,086 
$761 
$761 
$579 
$507 
$219 
$219 
$2,582 
$1,464 
$1,381 
$1,381 
$1,111 
$779 
$779 
$592 
$519 
$224 
$224 
$2,641 
$1,498 
$1,413 
$1,413 
$1,137 
$797 
$797 
$606 
$531 
$229 
$229 
$2,702 
$1,532 
$1,445 
$1,445 
$1,163 
$815 
$815 
$620 
$543 
$234 
$234 
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1 
ADVERTISING & PROMOTION 1 $214 $219 $224 $229 $234 
MAKE-UP 1 $214 $219 $224 $229 $234 
TICKETS 1 $214 $219 $224 $229 $234 
ELEMENTARY 
MUSIC DIRECTOR 1 $612 $625 $639 $654 $669 
(Music ensembles/choral/plays) 
CAFETERIA SUPERVISION $23.73/hr $24.25/hr $24.81/hr $25.38/hr $25.96/hr 
BUS SUPERVISION $17.64/hr $18.03/hr $18.44/hr $18.86/hr $19.29/hr 
If there is a vacancy at the assistant level, no additional compensation will be given to the other advisor. 
17.8 COMPENSATION FOR ADVISORS 
The compensation for advisors is indexed as defined in Section 11.3 (D) 
In addition to any payment required elsewhere in this agreement, the District shall pay an 
additional $5,000 for extra-curricular activities, effective in the 2006-2007 school year. The 
$5,000 shall be allocated by the district after consultation with the NTA and the extra-curricular 
activities review committee. 
17.9 PAYMENT PROCESS 
Advisors will receive 1/2 of their compensation in the second pay in December. The remainder 
will be paid at the conclusion of the activity subject to certification by the building principal that 
all requirements have been completed. 
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17.10 APPLICATION FORM 
NISKAYUNA CENTRAL SCHOOLS 
APPLICATION FOR APPROVAL OF EXTRACURRICULAR ACTIVITIES 
NAME OF ORGANIZATION DATE OF APPLICATION 
EXISTING ORGANIZATION NEW ORGANIZATION 
ADVISORS NAME(S) 
NATURE OF ORGANIZATION (CHECK MORE THAN ONE IF APPROPRIATE): 
SERVICE SOCIAL ACADEMIC SPORTS OTHER 
(EXPLAIN) 
SCHOOL BUILDING LOCATION OF ORGANIZATION 
HIGH SCHOOL MIDDLE SCHOOL (IR VA) ELEMENTARY(B C G H R – CIRCLE ONE) 
NUMBER OF ACTIVE ORGANIZATION MEMBERS THIS YEAR 
NUMBER OF ACTIVE ORGANIZATION MEMBERS LAST YEAR 
HOW OFTEN WILL YOU FORMALLY MEET WITH MEMBERS IN HOURS PER WEEK EXCLUDING HOMEROOM? 
HOW OFTEN WILL YOU INFORMALLY MEET WITH MEMBERS IN HOURS PER WEEK EXCLUDING HOMEROOM? 
OTHER TIME FACTORS IN HOURS PER WEEK 
PLEASE EXPLAIN 
ANTICIPATED ANNUAL OPERATING BUDGET $ 
SOURCE OF INCOME (PLEASE EXPLAIN, I.E., DUES, DONATIONS, FOOD SALES, FLOWER SALES, ETC.) 
PLEASE OUTLINE ANY OTHER FACTOR(S) PERTINENT TO YOUR ORGANIZATION OF WHICH YOU WOULD LIKE THE COMMITTEE TO 
BE AWARE (I.E., SAFETY ISSUES, DEADLINES, MANAGEMENT/PRODUCTION CONSIDERATIONS) 
DO NOT WRITE BELOW THIS LINE 
APPROVED BY BUILDING PRINCIPAL DISAPPROVED BY BUILDING PRINCIPAL 
APPROVED BY COMMITTEE DISAPPROVED BY COMMITTEE 
REASON(S) FOR DISAPPROVAL: 
$ TIER I $ TIER I I $ TIER I I I 
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ARTICLE 18 
BENEFITS AND COMPENSATION 
18.1 Benefits 
A. Comprehensive Medical/Dental Coverage 
Comprehensive medical/dental insurance coverage shall be made available to any unit 
member employed .5FTE or more with the district. This insurance shall be 
provided through a mutually acceptable carrier. At least two plans shall be 
available, with at least one plan having portability. 
B. Premium Costs 
For the period from 7/1/06 to 12/31/06, the district shall pay 80% of the average 
of the two lowest cost medical plans offered by the district. The district shall pay 
80% of the dental plan. Remaining premium costs will be borne by the employee. 
The averages will be calculated on a yearly basis for all levels of coverage offered. 
Effective 1/1/07, all previously offered health insurance plans and the APA dental 
plan shall be eliminated. The District will provide health insurance through the Blue 
Cross EPO (Exclusive Provider Organization) and the Blue Cross PPO (Preferred Provider 
Organization) plans. The District will provide dental insurance through a self funded, 
point of service plan that will be administered by Delta Dental. 
EPO and Dental Premiums 
The percentage of payment for the Blue Cross EPO plan and the Delta Dental plan shall 
be as follows: 
Effective Date 
January 1 , 2007 
July 1, 2007 
July 1, 2008 
July 1, 2009 
July 1, 2010 
District % 
82% 
82% 
8 1 % 
8 1 % 
80% 
Employee % 
18% 
18% 
19% 
19% 
20% 
PPO Premiums 
The District shall pay the same dollar amount as it pays for the EPO plan toward the 
cost of coverage for the PPO plan for employees. 
New Hires – Employees hired 1/1/07 and thereafter shall join the EPO Plan at the 
premium split in effect at the time of hire. Upon receipt of tenure, the employee shall 
have the choice of either the EPO or PPO plan. 
C. Retiree Health Insurance 
Eligibility 
In order for a retiring employee to receive comprehensive medical/dental insurance 
coverage in retirement, the individual must have at least five years of continuous 
service and be enrolled in the district’s health insurance plan prior to retirement. The 
retirement must be a bona fide retirement in accordance with the rules of the 
retirement system to which the individual belongs. 
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Retiree Premiums 
For the EPO plan, the district shall pay 72.5% of the premium, with the retiree 
responsible for the remaining 27.5%. For the PPO plan, the District shall pay the 
same dollar amount it would pay for the EPO plan toward the cost of the PPO plan for 
retirees. For the dental plan, the district shall pay 72.5% of the premium, with the 
retiree responsible for the remaining 27.5%. 
D. Medical/Dental Insurance Review Committee 
The District shall establish a Medical/Dental Insurance Review Committee to review 
claims experience, plan utilization, plan costs, as well as make recommendations to the 
NTA and the District. Three members shall be appointed by the District and three 
members shall be appointed by the Niskayuna Teachers’ Association. 
E. Life and Accidental Insurance 
A $2,000 life and accidental death insurance policy is provided for all employees 
enrolled in the health insurance plan. 75% of the premium is paid by the 
employee and 25% by the school district. 
F. Short Term Disability 
Short term disability coverage shall be provided to any unit member employed .5FTE or 
more with the district, at 60% of the employee’s base contract salary, for up to one 
year from the first day of absence due to disability when the following conditions are 
met: 
a) Use of accumulated sick time is exhausted (as per Article 13.1E); 
b) Use of sick leave bank is exhausted (as per Article 13.2A); 
Upon meeting the aforementioned conditions, short term disability coverage shall be 
provided for a period not to exceed one year from the first day of absence due to the 
disability. 
G. Long Term Disability 
An employee covered by this contract and employed at .5FTE or more is eligible for 
long term disability coverage at the rate of 60% of the employee’s base contract salary. 
This coverage is a coordinated benefit that may be reduced by other income benefits 
received by the employee. Employees 64 years of age or older are not eligible to 
receive the long term disability benefit. 
18.2 Compensation 
A. 1 . The salary schedules for the period July 1 , 2006 through June 30, 2011 were 
increased 2.15%, 2.20%, 2.30%, 2.30% and 2.30% respectively, and are 
hereby made a part of this Agreement as Appendix B (Bachelor’s) and 
Appendix C (Master’s). 
2. Teachers hired on or after July 1 , 1992 and who are placed on the Bachelor’s 
Schedule, Step 1-5, will not be able to progress beyond Step 5 of the 
Bachelor’s schedule. 
3. Those unit members on Steps 26-29 and 31+ will receive a longevity payment 
of $500. 
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B. Placement on the master's schedule indicates a master's degree including 30 hours of 
accredited college courses. 
C. Under normal circumstances payroll checks will be issued on a bi-weekly basis. Ten 
month employees may elect 1/21 of the yearly salary each payday, or 1/26 of the 
yearly salary each payday. Under the 1/26 plan, 5/26 of the yearly salary will be added 
to the regular check on the last payday in June. Eleven and twelve month employees 
will receive 26 pay checks of equal gross amounts during the school year. 
D. Credit on the salary schedule will be granted to teachers who have a bachelor's or a 
master's degree and who hold New York State provisional or permanent teaching 
certification for courses taken in accredited institutions as follows: 
1 . There will be no payment for teachers on the bachelor’s schedule for courses 
required for initial permanent certification. Credit for hours previously granted, 
however, shall be continued. 
2. Except as provided in Section 18.2(d) (1), salary credit for teachers employed 
on the Bachelors Schedule will be paid at the rate of $22 per semester hour of 
approved credits in blocks of three, up to a maximum of 75 hours beyond the 
Bachelor’s Degree Schedule. 
3. Graduate Credit: Salary credit for teachers employed on the master’s schedule 
will be paid at the rate of $35.00 per semester hour of approved credit in 
blocks of three, up to a maximum of 75 hours beyond the master’s degree 
schedule. The rate shall increase as follows: July 1, 2007 to $35.50, July 1 , 
2008 to $36.00, July 1 , 2009 to $36.50, and July 1 , 2010 to $37.00. 
4. Additional Degrees: Teachers who have earned an Educational Specialist 
Certificate or two Master's degrees will receive $933, $954, $976, $998 and 
$1021 respectively, over the five years of this Agreement above the Master's 
Schedule. Those who have earned a Doctorate will receive a maximum of 
$1,865, $1,906, $1,950, $1,995 and $2,041 respectively, over the five years of 
this agreement above the Master's Schedule. 
5. National Board Certification: Teachers successfully completing National Board 
Certification process shall receive $1,600 per year for the ten years following 
the certification. This amount shall increase to the following amounts as 
follows: July 1 , 2007 to $1700, July 1 , 2008 to $1800, July 1 , 2009 to $1800; 
July 1 , 2009 to $1900, and July 1 , 2010 to $2000. The district will pay one-half 
the application fee incurred by the teacher at the time of the application. In 
addition, upon certification of the teacher, the district will pay the remaining 
one-half of the application fee incurred by the teacher. 
Other Certifications: Teachers who obtain a Speech Language Therapist 
Certification of Clinical Competence (SLT/CCC) shall receive an annual stipend 
for the ten years following the certification as follows: July 1 , 2006 $1600, July 
1 , 2007 $1700, July 1 , 2008 $1800, July 1 , 2009 $1900, and July 1 , 2010 
$2000. 
School Psychologists who receive National Certification (NCSP) shall receive 
$500 per year. 
6. Tuition Reimbursement: To encourage certified teachers to take courses that 
will lead to multiple certification, or courses that will enhance the teacher’s 
proficiency in his or her current assignment, teachers may elect a course 
reimbursement option as an alternative to salary credit on the NTA salary 
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schedule at a course reimbursement rate equal to the tuition charged per credit 
hour by the State University System. 
To qualify for this option a teacher who is seeking another certification must 
make application to the Superintendent specifying courses that will qualify the 
teacher for permanent certification in another teaching area. This course of 
study shall be based on courses required by the New York State Education 
Department, and taken at accredited higher education institutions. A teacher 
who is taking coursework at an accredited institution to improve his/her 
proficiency in a current or new instructional assignment, may elect this option if 
recommended by his/her Principal and immediate supervisor and approved by 
the Superintendent. 
Payment shall be made to the teacher upon providing evidence of course 
registration. An official transcript must be furnished to the district office 
providing evidence of successful completion of the course. Lack of such 
evidence shall result in the teacher reimbursing the District. 
The teacher shall become eligible for credit on the salary schedule in 
September or February of the school year following the point in time when the 
tuition cost paid by the District reaches the sum of money the teacher would 
have received for the credit earned. 
7. Credit for course work: Teachers who have completed prior approved courses 
by September 1 which were not previously credited shall submit official 
transcripts covering this work no later than the second Friday in October for 
this credit to be reflected in their salary rate effective September 1 . Amended 
salary notices will be issued to eligible teachers early in November. Teachers 
who complete courses by February 1 shall submit official transcripts not later 
than the third Friday in February for credit in salary rate effective February 1 . 
Official transcripts shall be submitted to the Personnel Office. The teacher is 
required to provide all documents requested. 
E. Prior approval by the Superintendent or designee is necessary in order to receive salary 
credit in the following areas: courses taken to improve the teacher's skill in a present 
assignment, district sponsored programs at the rate of one hour credit for each 15 
hours of class meeting time, in-service courses and programs sponsored by other 
school districts or institutions which meet the same requirements and preparation time as 
graduate level courses. 
1. Courses taken to meet provisional certification will not qualify for salary credit. 
2. Permanently certified employees who plan to take courses for professional 
improvement shall consult with the building principal to discuss the nature of 
the course and the impact the course will have on the present assignment prior 
to requesting the Superintendent's approval. 
F. Full-time professional personnel include those who are assigned to positions with full 
day responsibilities for every day in an applicable work calendar from the date of 
employment. Part-time professional personnel includes all others who are assigned 
either for less than a full day or for less than all days in the work calendar. 
The salary for full-time professional personnel is computed on the basis of regular 
salary schedules and policies. 
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The salary for part-time professional personnel is computed in proportion to the salary 
rate of full-time professional personnel. 
Initial salary placement for other than full-time personnel is to be computed as though 
the position were full-time and then reduced to the fraction of time of the position. 
G. Compensation/Work Year for: 
Guidance Counselor and School Psychologist 
The work year for these positions is the school calendar plus the days in September 
and June before and after the school calendar. 
1 . Guidance counselors hired prior to July 1 , 1990 will be compensated by 
applying a 1.05 ratio to the base salary schedule. 
2. Guidance counselors hired after July 1 , 1990 will be compensated for the days 
in September and June before and after the staff work year plus a minimum of 
two days and a maximum of four days scheduled between July 1 and June 30 
of each school year at 1/200th per diem rate. The dates and work shall be 
subject to approval by the Assistant Superintendent for Instruction or designee. 
3. Psychologists will be compensated by applying 1.10% to their full 
salary but not including Steps 25 and 30. 
4. Compensation for Summer Employment 
If a person in one of these positions is employed during the summer, 
compensation for this period is based on 1/200th per diem of the sum of 
his/her respective base salary schedule, graduate credits, advanced degree, 
merit (only for those receiving merit prior to this agreement), responsibility 
ratio and/or stipend. 
5. The base salary schedule as found in Sections A and B is described as: 
The base salary schedule is as per Article 18, and does not include graduate 
credits, advanced degrees, merit, stipends, responsibility ratios and all other 
forms of compensation not identified in the base salary schedules. 
H. Credit for Prior Experience 
1. Teachers entering the Niskayuna Central School District may receive credit for 
prior teaching experience. 
2. Credit may be received for other service, i.e. for military service, and for 
professional level employment in related fields. 
3. Service of eight months or more is considered a year and service of four to 
seven months is considered a half year in the accumulation of prior experience 
credit. 
4. The Superintendent is to recommend placement on the appropriate step of the 
salary schedule to the Board of Education. 
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I. Salary Notices 
Salary notices for the following school year are to be issued by April 15 or within two 
weeks of the ratification of a revised salary schedule, whichever is later. 
J. Compensation of Interscholastic Coaches 
1. The Coaches Salary Schedule is based on the concept that all sports and teams 
are equally important and all participants are of equal stature. Compensation 
for any coaching position has no relationship to a winning or losing record. 
2. The following considerations were analyzed and evaluated to establish 
compensation for interscholastic athletic coaches: 
A) Number of Practice Days 
B) Vacation Days 
C) Number of Participants 
D) Extra Long Days 
E) Special Conditions such as facility needs, equipment needs & transportation 
3. The base salary in the applicable contract year will be determined by 
multiplying Bachelor level Step 1 for the year by 10 percent. The result of this 
mathematical application will be known as the base. All other salaries will be a 
percentage of this base. Such percentages are reflected in the salary 
schedules. See appendix D-1 to D-5 for coaching salary schedules. 
4. Longevity 
Longevity will be granted for in-district or out-of-district coaching experience. 
The experience may be in coaching interscholastic, intercollegiate or 
professional athletics. It need not be in the same sport. The experience need 
not be continuous. Out-of-district experience will be granted up to five years. 
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5. Coaches Competitive Salary Adjustment 
The parties agree to establish a Coaches Competitive Salary Adjustment Committee (CCSAC) 
consisting of three appointees of the NTA and three appointees of the school district that will 
analyze the competitive standing of coach’s salaries. The CCSAC will have $20,000 (Twenty 
thousand dollars) funded by the district to make such adjustments as it sees fit in coaches 
salaries beginning in the 2006-07 year. Such $20,000 is in addition to any coach’s 
compensation found elsewhere in this Agreement. Decisions of the CCSAC shall be by 
majority vote. 
K. New Coaching Positions. If new coaching positions are created, the placement 
on the salary scale will be determined by the district based on the justification 
prepared by the Director of Athletics. Each year, the Director of Athletics 
should examine any changes in the coaching scene which would result in the 
movement of a sport or sports to another category of the salary schedule and 
made recommendations to the Superintendent of Schools and the Board of 
Education. It is hoped in this way that this instrument will continue to reflect 
the coaching scene. 
L. Time of Payment. Coaches will receive one-half of their salary in the first pay 
in October for the fall season; second pay in December for the winter season 
and the first pay in April for the spring season, and the remainder at the 
conclusion of the season and when the coach has satisfied the necessary 
routines required by the Director of Athletics. 
M. Compensation for Intramural/Extramural Activities 
1 . Teachers are to be compensated when the position title and rate of 
compensation are included in the Intramural, Extramural schedule listed below: 
Position 
Intramural/Extramural 
2006-07 
*925 
*Each season 
2007-08 
*945 
2008-09 
*967 
2009-2010 
*989 
2010-2011 
*1012 
2. The base salaries will be indexed for contract years as defined in section 11.3 (D). 
N. Approved Travel Reimbursement 
Whenever a personal car is used by an employee for approved school business travel, 
the district will reimburse the employee with the mileage rate as established by Internal 
Revenue Service. Future adjustments in the mileage rate shall be in conformance with 
the Internal Revenue Service standard deduction for business travel. If the IRS shall 
change this rate, the district shall adjust its mileage reimbursement to the new IRS 
rate, effective July 1 , of the next school year. 
O. Fractional step placement for teachers below Step 15 in 1986/87 will be carried forth 
through the salary schedule. Teachers on Steps 15 and above in 1986/87 will not 
receive fractional credit for prior service. 
Teachers on Steps 15 and above in 1986/87 will receive fractional credit for future 
leaves and part-time employment. 
No teacher will advance more than one step on the salary schedule per this clause. 
P. Steps 25 and 30 
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1. Employees on Step 23 of the salary schedule with more than 24 years of full-time 
equivalency teaching experience shall be placed on Step 25. 
Employees on Step 25 with more than 29 years of full-time equivalency teaching 
experience shall be placed on Step 30. 
2. Full-time equivalent teaching experience shall be computed on the basis of prior 
approved experience credit for salary schedule placement upon beginning service in the 
District plus total teaching service in Niskayuna exclusive of unpaid leaves of absence. 
Sabbatical leaves after July 1987 will count as continuous full-time teaching service. 
Eligibility for Steps 25 and 30 will be determined annually in September. Steps 25 and 
30 will not be considered in any other salary adjustments or bases for example, 
responsibility ratios, summer employment, etc.Such salary adjustments shall be based 
on Step 23. 
Q. Merit 
1 . Teachers who have received merit payments pursuant to the discontinued merit 
program will continue to receive those payments. Teachers not yet at merit maximum 
can continue to progress to the merit maximum. The merit program is described in the 
1983-87 agreement between the District and the NTA. 
2. The distribution of money previously allocated to the merit program will be subject to 
negotiations. Said monies have been negotiated through June 30, 2011. Annually, the 
District will provide the NTA with an accounting of these funds. 
18.3 Retirement Incentive 
A. Eligibility 
A retiring unit member shall be entitled to the retirement incentive benefits described 
below if they meet the following requirements: 
1. The unit member must be 50 to 56 years of age on July 1 in the final year of 
employment. The final year of employment is defined as July 1 - June 30. 
2. The unit member must have a minimum of ten (10) years of service credit in 
the New York State Teachers’ Retirement System and, for unit members 
retiring prior to age 55, a minimum of five (5) years’ teaching service in the 
Niskayuna Central School District. 
3. The resignation must be effective for June 30th. 
B. Benefits 
Unit members electing to retire under this policy will receive 50% of their final year’s 
salary. 
C. Payment Procedures 
The retirement incentive shall be paid in two equal installments. 50% of the incentive 
shall be paid by July 31. The other 50% of the incentive shall be paid by November 1. 
Both payments shall be paid by the District as a Non-Elective Employer Contribution to 
a 403(b) program able to accept such amounts, subject to the contribution limits as 
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outlined in the Internal Revenue Code. The first and second installments will be 
directed to the 403(b) fund up to the amount determined by applying the maximum 
allowable contribution limits of IRS 415(c) as it applies to IRS section 403(b) programs. 
The remainder, if any, of the incentive shall be paid to the employee in the form of 
taxable compensation and reported on the employee’s W-2, wage and withholding 
statement. Employees will be notified of payments to the 403(b) fund within ten 
working days of each installment. 
The district will select a 403(b) provider approved by the NTA as long as there is such a 
qualified provider for remittal of non-elective employer contributions. Should there not 
be such a qualified provider approved by the NTA at any time, the District and the NTA 
will mutually determine and agree to a sole 403(b) provider for remittal of non-elective 
employer contributions. Until such agreement between the District and the NTA is 
reached, the District shall select a sole 403(b) provider for remittal of non-elective 
employer contributions. This provider may be changed through mutual agreement but 
must be utilized by everyone eligible on a prospective basis. 
In the event that a change in Federal or State Law preclude the employer from 
contributing the retirement incentive to a tax sheltered account, thereby obviating the 
intent of this agreement, the payment of the retirement incentive shall be paid directly 
to the employee through payroll, in two equal installments as outlined above, as 
taxable compensation and reported on the employee’s W-2. 
D. Application 
Teachers entitled to receive the retirement incentive must notify the Superintendent in 
writing of this intention prior to March 1. 
18.4 Payment for Accumulated Sick Leave 
A bargaining unit member who is retiring and is not eligible to receive the Retirement Incentive 
outlined in Article 18.3 may receive payment for their accumulated sick leave days pursuant to 
the following schedule: 
Number of accumulated 
Sick leave days 
150-200 
125-149 
100-124 
75- 99 
<75 
Payment per day 
$70 
$60 
$50 
$40 
0 
The above schedule shall apply to the number of sick leave days accumulated as of the prior 
June 30 for unit members who retire during a school year. 
Written notification must be provided to the Superintendent by March 1 of the year preceding 
retirement or, if retiring during the school year, must provide written notification to the 
Superintendent 120 days prior to the retirement date. This notification requirement may be 
waived by the Superintendent under extraordinary circumstances. 
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ARTICLE 19 
PHYSICAL THERAPISTS AND OCCUPATIONAL THERAPISTS 
The articles in this Agreement shall cover Physical Therapists and Occupational Therapists as indicated 
by the following listing: 
Article I – Preamble – applies. 
Article 2 – Recognition – applies. 
Article 3 – Rights and Responsibilities of BOE – applies. 
Article 4 – Rights, Protection and Responsibilities of Association – applies. 
Except 4.4 Part-time teachers and 4.5 excessed teachers. 
Article 5 – Negotiations Procedures – applies. 
Article 6 – Grievance Procedure – applies. 
Except substitute Director of Special Education for Principal in 6.4 A, B. 
Article 7 – Board Administration and NTA Liaison Committee meetings – applies. 
Article 8 – School Calendar – applies. 
Article 9 – Instructional Conditions – does not apply. 
Except the assignments and reassignments and length of work day shall continue as in the 
past. 
Article 10 – Teacher Assignments – does not apply, see Article 9. 
Article 11 – Extended Programs – does not apply, except for 11.4 A, D, E. 
Article 12 – Does not apply. 
Except the following: The Assistant Superintendent for Educational Programs and 
Instruction will jointly develop with the OT’s and PT’s an evaluative tool 
acceptable to the Superintendent and NTA President by September 2001. 
Article 13 – Leaves – applies. 
Article 14 – Professional growth – applies. 
Article 15 – Payroll Deductions – applies. 
Article 16 – Teacher Recruitment and Selection – applies 
Article 18 – Benefits and Compensation – applies. 
Except the ratios do not apply. 
Article 20 – General – applies. 
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ARTICLE 20 
GENERAL 
20.1 Savings Clause 
If any provision of this Agreement or any application of the Agreement to any unit member or 
group of unit members shall be found contrary to law, then such provision or application shall 
not be deemed to be valid and subsisting, except to the extent permitted by law, but all other 
provisions or applications will continue in full force and effect. 
20.2 School District Policy 
This Agreement constitutes School District policy for the terms and conditions of employment 
included in the Agreement. The employer shall negotiate those terms and conditions of 
employment that have been ruled mandatory subjects of bargaining by the Public Employment 
Relations Board. Any other terms and conditions of employment shall remain within the 
jurisdiction of District policy during the term of the Agreement as established by the Board. 
The District and the NTA shall carry out the commitments contained in the Agreement. This 
Agreement takes precedence over any conflicting District or NTA policy. Each party shall take 
action as may be necessary in order to give full force and effect to the provisions of this 
Agreement. 
20.3 IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS AGREEMENT 
REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF 
LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME 
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
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ARTICLE 21 
DURATION 
21.1 Duration 
The provisions of this Agreement shall be effective as of July 1 , 2006 and shall remain in full 
force and effect until June 30, 2011. 
This Agreement is made and entered into this day of by and 
between the Superintendent and the NTA. 
Superintendent President, NTA 
President, Board of Education Chief Negotiator, NTA 
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CONTRACT GRIEVANCE APPENDIX A 
GRIEVANCE FORM 
NON-CONTRACT GRIEVANCE 
Date of Filing 
Stage: 
1. Principal/Designee 
2. Superintendent/Designee 
3. Board of Education 
1. GRIEVANT 
2. POSITION 
Building 
3. CONTRACT PROVISION ALLEGED VIOLATED 
4. TIME, DATE, PLACE OF OCCURRENCE 
5. STATEMENT OF THE GRIEVANCE (include events and conditions of the Grievance and person responsible) 
6. REDRESS SOUGHT 
7. RESPONSE 
DATE SIGNED 
POSITION 
8. INITIAL APPLICABLE STATEMENTS 
I hereby accept the above determination 
I hereby decline the above determination 
I intend to process the grievance to the next stage 
Signature of Grievant Date 
Use additional sheets if necessary 
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GRIEVANCE TIMELINE 
DATE OF 
DATE OF 
LEVEL 
LEVEL 
LEVEL 
ALLEGE 
INFORM 
I.a. 
b. 
I I . 
a. 
b. 
c. 
d. 
I I I . 
a. 
b. 
c. 
d. 
D INCIDENT 
AL DISCUSSION 
Date of Receipt of Grievance 
Date of Response 
Date of Receipt of Level I 
Date of Appeal to Asst. Supt. 
Date of Receipt of Appeal 
Date of Meeting 
Date of Response 
Date of Receipt of Level I I 
Date of Appeal to Board of Ed. 
Date of Receipt of Appeal 
Date of Hearing 
Date of Response 
40 SCHOOL DAYS 
10 SCHOOL DAYS 
10 SCHOOL DAYS 
10 SCHOOL DAYS 
10 SCHOOL DAYS 
10 SCHOOL DAYS 
10 SCHOOL DAYS 
10 SCHOOL DAYS 
15 SCHOOL DAYS 
15 SCHOOL DAYS 
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Appendix B – Bachelor’s Schedule 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
25 
30 
BA 
2006-
2007 
40,600 
41,718 
42,868 
44,102 
45,328 
46,496 
48,422 
50,172 
52,000 
54,045 
55,217 
56,470 
57,400 
58,605 
59,657 
61,422 
63,124 
65,286 
67,826 
69,722 
73,915 
76,131 
77,566 
80,496 
83,427 
BA 
2007-
2008 
41,493 
42,636 
43,811 
45,072 
46,325 
47,519 
49,487 
51,276 
53,144 
55,234 
56,432 
57,712 
58,663 
59,894 
60,969 
62,773 
64,513 
66,722 
69,318 
71,256 
75,541 
77,806 
79,272 
82,267 
85,262 
BA 
2008-
2009 
42,447 
43,617 
44,819 
46,109 
47,390 
48,612 
50,625 
52,455 
54,366 
56,504 
57,730 
59,039 
60,012 
61,272 
62,371 
64,217 
65,997 
68,257 
70,912 
72,895 
77,278 
79,596 
81,095 
84,159 
87,223 
BA 
2009-
2010 
43,423 
44,620 
45,850 
47,170 
48,480 
49,730 
51,789 
53,661 
55,616 
57,804 
59,058 
60,397 
61,392 
62,681 
63,806 
65,694 
67,515 
69,827 
72,543 
74,572 
79,055 
81,427 
82,960 
86,095 
89,229 
BA 
2010-
2011 
44,422 
45,646 
46,905 
48,255 
49,595 
50,874 
52,980 
54,895 
56,895 
59,133 
60,416 
61,786 
62,804 
64,123 
65,274 
67,205 
69,068 
71,433 
74,211 
76,287 
80,873 
83,300 
84,868 
88,075 
91,281 
Also, unit members on steps 26-29 or 31+ shall receive a 
$500 longevity payment that is not reflected on this 
Schedule per Article 18.2 (3). 
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Appendix C – Master’s Schedule 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
25 
30 
MA 
2006-
2007 
43,037 
44,225 
45,442 
46,750 
48,053 
49,478 
50,849 
52,859 
54,613 
56,470 
57,524 
59,347 
61,024 
61,679 
62,547 
64,275 
66,244 
68,693 
71,099 
73,462 
77,592 
80,140 
81,346 
84,277 
87,207 
MA 
2007-
2008 
43,984 
45,198 
46,442 
47,779 
49,110 
50,567 
51,968 
54,022 
55,814 
57,712 
58,790 
60,653 
62,367 
63,036 
63,923 
65,689 
67,701 
70,204 
72,663 
75,078 
79,299 
81,903 
83,136 
86,131 
89,126 
MA 
2008-
2009 
44,996 
46,238 
47,510 
48,878 
50,240 
51,730 
53,163 
55,265 
57,098 
59,039 
60,142 
62,048 
63,801 
64,486 
65,393 
67,200 
69,258 
71,819 
74,334 
76,805 
81,123 
83,787 
85,048 
88,112 
91,176 
MA 
2009-
2010 
46,031 
47,301 
48,603 
50,002 
51,396 
52,920 
54,386 
56,536 
58,411 
60,397 
61,525 
63,475 
65,268 
65,969 
66,897 
68,746 
70,851 
73,471 
76,044 
78,572 
82,989 
85,714 
87,004 
90,139 
93,273 
MA 
2010-
2011 
47,090 
48,389 
49,721 
51,152 
52,578 
54,137 
55,637 
57,836 
59,754 
61,786 
62,940 
64,935 
66,769 
67,486 
68,436 
70,327 
72,481 
75,161 
77,793 
80,379 
84,898 
87,685 
89,005 
92,212 
95,418 
Also, unit members on steps 26-29 or 31+ shall receive a 
$500 longevity payment that is NOT reflected on this 
schedule per Article 18.2 (3). 
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NCSD APPENDIX D-1 
COACHES SALARY SCHEDULE 
2006-2007 
Grouping Varsity Varsity JV JV Frosh/Modified Frosh/Modified 8th Grade 
Head Coach Asst. Coach Head Coach Asst. Coach Head Coach Asst. Coach Head Coach 
Group Sports 100% 80% 80% 75% 75% 65% 55% 
Wrestling, M. 
I Football, M. 
Basketball, M. 
100% Basketball, F. 
Gymnastics, F. 
Indoor Track 
II Alpine Skiing 
Track, M. 
80% Track, F. 
Ice Hockey 
Crew 
Skiing, Nordic 
Gymnastics, M. 
III Baseball, M. 
Lacrosse, M. 
Lacrosse, F. 
75% Softball, F. 
Tennis, M. 
Soccer, M. 
Soccer, F. 
Bowling 
Golf 
Cheerleading 
IV Cross Country, M. 
Cross Country, F. 
Field Hockey 
Swimming, F. 
60% Swimming, M. 
Tennis, F. 
Volleyball, M. 
Volleyball, F. 
Longevity Scale 
(These longevity amounts are 
included in the figures above) 
Years 0-4 $4,060 
Years 5-9 $4,860 
Years 10-14 $5,600 
Years 15+ $5,860 
Years 0-4 $3,248 
Years 5-9 $4,048 
Years 10-14 $4,788 
Years 15+ $5,048 
Years 0-4 $3,045 
Years 5-9 $3,845 
Years 10-14 $4,585 
Years 15+ $4,845 
Years 0-4 $2,436 
Years 5-9 $3,236 
Years 10-14 $3,976 
Years 15+ $4,236 
Years 0-4 $0 
Years 5-9 $800 
Years 10-14 $1,540 
Years 15+ $1,800 
Years 0-4 $3,248 
Years 5-9 $3,953 
Years 10-14 $4,633 
Years 15+ $4,863 
Years 0-4 $2,598 
Years 5-9 $3,303 
Years 10-14 $3,983 
Years 15+ $4,213 
Years 0-4 $2,436 
Years 5-9 $3,141 
Years 10-14 $3,821 
Years 15+ $4,051 
Years 0-4 $1,949 
Years 5-9 $2,654 
Years 10-14 $3,334 
Years 15+ $3,564 
Years 0-4 $0 
Years 5-9 $705 
Years 10-14 $1,385 
Years 15+ $1,615 
Years 0-4 $3,248 
Years 5-9 $3,953 
Years 10-14 $4,633 
Years 15+ $4,863 
Years 0-4 $2,598 
Years 5-9 $3,303 
Years 10-14 $3,983 
Years 15+ $4,213 
Years 0-4 $2,436 
Years 5-9 $3,141 
Years 10-14 $3,821 
Years 15+ $4,051 
Years 0-4 $1,949 
Years 5-9 $2,654 
Years 10-14 $3,334 
Years 15+ $3,564 
Years 0-4 $0 
Years 5-9 $705 
Years 10-14 $1,385 
Years 15+ $1,615 
Years 0-4 $3,045 
Years 5-9 $3,700 
Years 10-14 $4,375 
Years 15+ $4,595 
Years 0-4 $2,436 
Years 5-9 $3,091 
Years 10-14 $3,766 
Years 15+ $3,986 
Years 0-4 $2,284 
Years 5-9 $2,939 
Years 10-14 $3,614 
Years 15+ $3,834 
Years 0-4 $1,827 
Years 5-9 $2,482 
Years 10-14 $3,157 
Years 15+ $3,377 
Years 0-4 $0 
Years 5-9 $655 
Years 10-14 $1,330 
Years 15+ $1,550 
Years 0-4 $3,045 
Years 5-9 $3,700 
Years 10-14 $4,375 
Years 15+ $4,595 
Years 0-4 $2,436 
Years 5-9 $3,091 
Years 10-14 $3,766 
Years 15+ $3,986 
Years 0-4 $2,284 
Years 5-9 $2,939 
Years 10-14 $3,614 
Years 15+ $3,834 
Years 0-4 $1,827 
Years 5-9 $2,482 
Years 10-14 $3,157 
Years 15+ $3,377 
Years 0-4 $0 
Years 5-9 $655 
Years 10-14 $1,330 
Years 15+ $1,550 
Years 0-4 $2,639 
Years 5-9 $3,224 
Years 10-14 $3,684 
Years 15+ $3,944 
Years 0-4 $2,111 
Years 5-9 $2,696 
Years 10-14 $3,156 
Years 15+ $3,416 
Years 0-4 $1,979 
Years 5-9 $2,564 
Years 10-14 $3,024 
Years 15+ $3,284 
Years 0-4 $1,583 
Years 5-9 $2,168 
Years 10-14 $2,628 
Years 15+ $2,888 
Years 0-4 $0 
Years 5-9 $585 
Years 10-14 $1,045 
Years 15+ $1,305 
Years 0-4 $2,233 
Years 5-9 $2,818 
Years 10-14 $3,278 
Years 15+ $3,538 
Years 0-4 $1,786 
Years 5-9 $2,371 
Years 10-14 $2,831 
Years 15+ $3,091 
Years 0-4 $1,675 
Years 5-9 $2,260 
Years 10-14 $2,720 
Years 15+ $2,980 
Years 0-4 $1,340 
Years 5-9 $1,925 
Years 10-14 $2,385 
Years 15+ $2,645 
Years 0-4 $0 
Years 5-9 $585 
Years 10-14 $1,045 
Years 15+ $1,305 
BASE = 2006-2007 BA STEP 1 OF TEACHERS' SALARY SCHEDULE * 10% = $40,600 * 10% = $4,060. 
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COACHES SALARY SCHEDULE 
2007-2008 
APPENDIX D-2 
Grouping Varsity Varsity JV JV Frosh/Modified Frosh/Modified 8th Grade 
Head Coach Asst. Coach Head Coach Asst. Coach Head Coach Asst. Coach Head Coach 
Group Sports 100% 80% 80% 75% 75% 65% 55% 
Wrestling, M. 
I Football, M. 
Basketball, M. 
100% Basketball, F. 
Gymnastics, F. 
Indoor Track 
II Alpine Skiing 
Track, M. 
80% Track, F. 
Ice Hockey 
Crew 
Skiing, Nordic 
Gymnastics, M. 
III Baseball, M. 
Lacrosse, M. 
Lacrosse, F. 
75% Softball, F. 
Tennis, M. 
Soccer, M. 
Soccer, F. 
Bowling 
Golf 
Cheerleading 
IV Cross Country, M. 
Cross Country, F. 
Field Hockey 
Swimming, F. 
60% Swimming, M. 
Tennis, F. 
Volleyball, M. 
Volleyball, F. 
Longevity Scale 
(These longevity amounts are 
included in the figures above) 
Years 0-4 $4,149 
Years 5-9 $4,949 
Years 10-14 $5,689 
Years 15+ $5,949 
Years 0-4 $3,319 
Years 5-9 $4,119 
Years 10-14 $4,859 
Years 15+ $5,119 
Years 0-4 $3,112 
Years 5-9 $3,912 
Years 10-14 $4,652 
Years 15+ $4,912 
Years 0-4 $2,490 
Years 5-9 $3,290 
Years 10-14 $4,030 
Years 15+ $4,290 
Years 0-4 $0 
Years 5-9 $800 
Years 10-14 $1,540 
Years 15+ $1,800 
Years 0-4 $3,319 
Years 5-9 $4,024 
Years 10-14 $4,704 
Years 15+ $4,934 
Years 0-4 $2,656 
Years 5-9 $3,361 
Years 10-14 $4,041 
Years 15+ $4,271 
Years 0-4 $2,490 
Years 5-9 $3,195 
Years 10-14 $3,875 
Years 15+ $4,105 
Years 0-4 $1,992 
Years 5-9 $2,697 
Years 10-14 $3,377 
Years 15+ $3,607 
Years 0-4 $0 
Years 5-9 $705 
Years 10-14 $1,385 
Years 15+ $1,615 
Years 0-4 $3,319 
Years 5-9 $4,024 
Years 10-14 $4,704 
Years 15+ $4,934 
Years 0-4 $2,656 
Years 5-9 $3,361 
Years 10-14 $4,041 
Years 15+ $4,271 
Years 0-4 $2,490 
Years 5-9 $3,195 
Years 10-14 $3,875 
Years 15+ $4,105 
Years 0-4 $1,992 
Years 5-9 $2,697 
Years 10-14 $3,377 
Years 15+ $3,607 
Years 0-4 $0 
Years 5-9 $705 
Years 10-14 $1,385 
Years 15+ $1,615 
Years 0-4 $3,112 
Years 5-9 $3,767 
Years 10-14 $4,442 
Years 15+ $4,662 
Years 0-4 $2,490 
Years 5-9 $3,145 
Years 10-14 $3,820 
Years 15+ $4,040 
Years 0-4 $2,334 
Years 5-9 $2,989 
Years 10-14 $3,664 
Years 15+ $3,884 
Years 0-4 $1,867 
Years 5-9 $2,522 
Years 10-14 $3,197 
Years 15+ $3,417 
Years 0-4 $0 
Years 5-9 $655 
Years 10-14 $1,330 
Years 15+ $1,550 
Years 0-4 $3,112 
Years 5-9 $3,767 
Years 10-14 $4,442 
Years 15+ $4,662 
Years 0-4 $2,490 
Years 5-9 $3,145 
Years 10-14 $3,820 
Years 15+ $4,040 
Years 0-4 $2,334 
Years 5-9 $2,989 
Years 10-14 $3,664 
Years 15+ $3,884 
Years 0-4 $1,867 
Years 5-9 $2,522 
Years 10-14 $3,197 
Years 15+ $3,417 
Years 0-4 $0 
Years 5-9 $655 
Years 10-14 $1,330 
Years 15+ $1,550 
Years 0-4 $2,697 
Years 5-9 $3,282 
Years 10-14 $3,742 
Years 15+ $4,002 
Years 0-4 $2,158 
Years 5-9 $2,743 
Years 10-14 $3,203 
Years 15+ $3,463 
Years 0-4 $2,023 
Years 5-9 $2,608 
Years 10-14 $3,068 
Years 15+ $3,328 
Years 0-4 $1,618 
Years 5-9 $2,203 
Years 10-14 $2,663 
Years 15+ $2,923 
Years 0-4 $0 
Years 5-9 $585 
Years 10-14 $1,045 
Years 15+ $1,305 
Years 0-4 $2,282 
Years 5-9 $2,867 
Years 10-14 $3,327 
Years 15+ $3,587 
Years 0-4 $1,826 
Years 5-9 $2,411 
Years 10-14 $2,871 
Years 15+ $3,131 
Years 0-4 $1,712 
Years 5-9 $2,297 
Years 10-14 $2,757 
Years 15+ $3,017 
Years 0-4 $1,369 
Years 5-9 $1,954 
Years 10-14 $2,414 
Years 15+ $2,674 
Years 0-4 $0 
Years 5-9 $585 
Years 10-14 $1,045 
Years 15+ $1,305 
BASE = 2007-2008 BA STEP 1 OF TEACHERS' SALARY SCHEDULE * 10% = $41,493 * 10% = $4,149. 
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COACHES SALARY SCHEDULE 
2008-2009 
APPENDIX D-3 
Grouping Varsity Varsity JV JV Frosh/Modified Frosh/Modified 8th Grade 
Head Coach Asst. Coach Head Coach Asst. Coach Head Coach Asst. Coach Head Coach 
Group Sports 100% 80% 80% 75% 75% 65% 55% 
Wrestling, M. 
I Football, M. 
Basketball, M. 
100% Basketball, F. 
Gymnastics, F. 
Indoor Track 
II Alpine Skiing 
Track, M. 
80% Track, F. 
Ice Hockey 
Crew 
Skiing, Nordic 
Gymnastics, M. 
III Baseball, M. 
Lacrosse, M. 
Lacrosse, F. 
75% Softball, F. 
Tennis, M. 
Soccer, M. 
Soccer, F. 
Bowling 
Golf 
Cheerleading 
IV Cross Country, M. 
Cross Country, F. 
Field Hockey 
Swimming, F. 
60% Swimming, M. 
Tennis, F. 
Volleyball, M. 
Volleyball, F. 
Longevity Scale 
(These longevity amounts are 
included in the figures above) 
Years 0-4 $4,245 
Years 5-9 $5,045 
Years 10-14 $5,785 
Years 15+ $6,045 
Years 0-4 $3,396 
Years 5-9 $4,196 
Years 10-14 $4,936 
Years 15+ $5,196 
Years 0-4 $3,184 
Years 5-9 $3,984 
Years 10-14 $4,724 
Years 15+ $4,984 
Years 0-4 $2,547 
Years 5-9 $3,347 
Years 10-14 $4,087 
Years 15+ $4,347 
Years 0-4 $0 
Years 5-9 $800 
Years 10-14 $1,540 
Years 15+ $1,800 
Years 0-4 $3,396 
Years 5-9 $4,101 
Years 10-14 $4,781 
Years 15+ $5,011 
Years 0-4 $2,717 
Years 5-9 $3,422 
Years 10-14 $4,102 
Years 15+ $4,332 
Years 0-4 $2,547 
Years 5-9 $3,252 
Years 10-14 $3,932 
Years 15+ $4,162 
Years 0-4 $2,037 
Years 5-9 $2,742 
Years 10-14 $3,422 
Years 15+ $3,652 
Years 0-4 $0 
Years 5-9 $705 
Years 10-14 $1,385 
Years 15+ $1,615 
Years 0-4 $3,396 
Years 5-9 $4,101 
Years 10-14 $4,781 
Years 15+ $5,011 
Years 0-4 $2,717 
Years 5-9 $3,422 
Years 10-14 $4,102 
Years 15+ $4,332 
Years 0-4 $2,547 
Years 5-9 $3,252 
Years 10-14 $3,932 
Years 15+ $4,162 
Years 0-4 $2,037 
Years 5-9 $2,742 
Years 10-14 $3,422 
Years 15+ $3,652 
Years 0-4 $0 
Years 5-9 $705 
Years 10-14 $1,385 
Years 15+ $1,615 
Years 0-4 $3,184 
Years 5-9 $3,839 
Years 10-14 $4,514 
Years 15+ $4,734 
Years 0-4 $2,547 
Years 5-9 $3,202 
Years 10-14 $3,877 
Years 15+ $4,097 
Years 0-4 $2,388 
Years 5-9 $3,043 
Years 10-14 $3,718 
Years 15+ $3,938 
Years 0-4 $1,910 
Years 5-9 $2,565 
Years 10-14 $3,240 
Years 15+ $3,460 
Years 0-4 $0 
Years 5-9 $655 
Years 10-14 $1,330 
Years 15+ $1,550 
Years 0-4 $3,184 
Years 5-9 $3,839 
Years 10-14 $4,514 
Years 15+ $4,734 
Years 0-4 $2,547 
Years 5-9 $3,202 
Years 10-14 $3,877 
Years 15+ $4,097 
Years 0-4 $2,388 
Years 5-9 $3,043 
Years 10-14 $3,718 
Years 15+ $3,938 
Years 0-4 $1,910 
Years 5-9 $2,565 
Years 10-14 $3,240 
Years 15+ $3,460 
Years 0-4 $0 
Years 5-9 $655 
Years 10-14 $1,330 
Years 15+ $1,550 
Years 0-4 $2,759 
Years 5-9 $3,344 
Years 10-14 $3,804 
Years 15+ $4,064 
Years 0-4 $2,207 
Years 5-9 $2,792 
Years 10-14 $3,252 
Years 15+ $3,512 
Years 0-4 $2,069 
Years 5-9 $2,654 
Years 10-14 $3,114 
Years 15+ $3,374 
Years 0-4 $1,655 
Years 5-9 $2,240 
Years 10-14 $2,700 
Years 15+ $2,960 
Years 0-4 $0 
Years 5-9 $585 
Years 10-14 $1,045 
Years 15+ $1,305 
Years 0-4 $2,335 
Years 5-9 $2,920 
Years 10-14 $3,380 
Years 15+ $3,640 
Years 0-4 $1,868 
Years 5-9 $2,453 
Years 10-14 $2,913 
Years 15+ $3,173 
Years 0-4 $1,751 
Years 5-9 $2,336 
Years 10-14 $2,796 
Years 15+ $3,056 
Years 0-4 $1,401 
Years 5-9 $1,986 
Years 10-14 $2,446 
Years 15+ $2,706 
Years 0-4 $0 
Years 5-9 $585 
Years 10-14 $1,045 
Years 15+ $1,305 
BASE = 2008-2009 BA STEP 1 OF TEACHERS' SALARY SCHEDULE * 10% = $42,447 * 10% = $4,245. 
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COACHES SALARY SCHEDULE 
2009-2010 
APPENDIX D-4 
Grouping Varsity Varsity JV JV Frosh/Modified Frosh/Modified 8th Grade 
Head Coach Asst. Coach Head Coach Asst. Coach Head Coach Asst. Coach Head Coach 
Group Sports 100% 80% 80% 75% 75% 65% 55% 
Wrestling, M. 
I Football, M. 
Basketball, M. 
100% Basketball, F. 
Gymnastics, F. 
Indoor Track 
II Alpine Skiing 
Track, M. 
80% Track, F. 
Ice Hockey 
Crew 
Skiing, Nordic 
Gymnastics, M. 
III Baseball, M. 
Lacrosse, M. 
Lacrosse, F. 
75% Softball, F. 
Tennis, M. 
Soccer, M. 
Soccer, F. 
Bowling 
Golf 
Cheerleading 
IV Cross Country, M. 
Cross Country, F. 
Field Hockey 
Swimming, F. 
60% Swimming, M. 
Tennis, F. 
Volleyball, M. 
Volleyball, F. 
Longevity Scale 
(These longevity amounts are 
included in the figures above) 
Years 0-4 $4,342 
Years 5-9 $5,142 
Years 10-14 $5,882 
Years 15+ $6,142 
Years 0-4 $3,474 
Years 5-9 $4,274 
Years 10-14 $5,014 
Years 15+ $5,274 
Years 0-4 $3,257 
Years 5-9 $4,057 
Years 10-14 $4,797 
Years 15+ $5,057 
Years 0-4 $2,605 
Years 5-9 $3,405 
Years 10-14 $4,145 
Years 15+ $4,405 
Years 0-4 $0 
Years 5-9 $800 
Years 10-14 $1,540 
Years 15+ $1,800 
Years 0-4 $3,474 
Years 5-9 $4,179 
Years 10-14 $4,859 
Years 15+ $5,089 
Years 0-4 $2,779 
Years 5-9 $3,484 
Years 10-14 $4,164 
Years 15+ $4,394 
Years 0-4 $2,605 
Years 5-9 $3,310 
Years 10-14 $3,990 
Years 15+ $4,220 
Years 0-4 $2,084 
Years 5-9 $2,789 
Years 10-14 $3,469 
Years 15+ $3,699 
Years 0-4 $0 
Years 5-9 $705 
Years 10-14 $1,385 
Years 15+ $1,615 
Years 0-4 $3,474 
Years 5-9 $4,179 
Years 10-14 $4,859 
Years 15+ $5,089 
Years 0-4 $2,779 
Years 5-9 $3,484 
Years 10-14 $4,164 
Years 15+ $4,394 
Years 0-4 $2,605 
Years 5-9 $3,310 
Years 10-14 $3,990 
Years 15+ $4,220 
Years 0-4 $2,084 
Years 5-9 $2,789 
Years 10-14 $3,469 
Years 15+ $3,699 
Years 0-4 $0 
Years 5-9 $705 
Years 10-14 $1,385 
Years 15+ $1,615 
Years 0-4 $3,257 
Years 5-9 $3,912 
Years 10-14 $4,587 
Years 15+ $4,807 
Years 0-4 $2,605 
Years 5-9 $3,260 
Years 10-14 $3,935 
Years 15+ $4,155 
Years 0-4 $2,443 
Years 5-9 $3,098 
Years 10-14 $3,773 
Years 15+ $3,993 
Years 0-4 $1,954 
Years 5-9 $2,609 
Years 10-14 $3,284 
Years 15+ $3,504 
Years 0-4 $0 
Years 5-9 $655 
Years 10-14 $1,330 
Years 15+ $1,550 
Years 0-4 $3,257 
Years 5-9 $3,912 
Years 10-14 $4,587 
Years 15+ $4,807 
Years 0-4 $2,605 
Years 5-9 $3,260 
Years 10-14 $3,935 
Years 15+ $4,155 
Years 0-4 $2,443 
Years 5-9 $3,098 
Years 10-14 $3,773 
Years 15+ $3,993 
Years 0-4 $1,954 
Years 5-9 $2,609 
Years 10-14 $3,284 
Years 15+ $3,504 
Years 0-4 $0 
Years 5-9 $655 
Years 10-14 $1,330 
Years 15+ $1,550 
Years 0-4 $2,822 
Years 5-9 $3,407 
Years 10-14 $3,867 
Years 15+ $4,127 
Years 0-4 $2,258 
Years 5-9 $2,843 
Years 10-14 $3,303 
Years 15+ $3,563 
Years 0-4 $2,117 
Years 5-9 $2,702 
Years 10-14 $3,162 
Years 15+ $3,422 
Years 0-4 $1,693 
Years 5-9 $2,278 
Years 10-14 $2,738 
Years 15+ $2,998 
Years 0-4 $0 
Years 5-9 $585 
Years 10-14 $1,045 
Years 15+ $1,305 
Years 0-4 $2,388 
Years 5-9 $2,973 
Years 10-14 $3,433 
Years 15+ $3,693 
Years 0-4 $1,911 
Years 5-9 $2,496 
Years 10-14 $2,956 
Years 15+ $3,216 
Years 0-4 $1,791 
Years 5-9 $2,376 
Years 10-14 $2,836 
Years 15+ $3,096 
Years 0-4 $1,433 
Years 5-9 $2,018 
Years 10-14 $2,478 
Years 15+ $2,738 
Years 0-4 $0 
Years 5-9 $585 
Years 10-14 $1,045 
Years 15+ $1,305 
BASE = 2009-2010 BA STEP 1 OF TEACHERS' SALARY SCHEDULE * 10% = $43,423 * 10% = $4,342. 
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COACHES SALARY SCHEDULE 
2010-2011 
APPENDIX D-5 
Grouping Varsity Varsity JV JV Frosh/Modified Frosh/Modified 8th Grade 
Head Coach Asst. Coach Head Coach Asst. Coach Head Coach Asst. Coach Head Coach 
Group Sports 100% 80% 80% 75% 75% 65% 55% 
Wrestling, M. 
I Football, M. 
Basketball, M. 
100% Basketball, F. 
Gymnastics, F. 
Indoor Track 
II Alpine Skiing 
Track, M. 
80% Track, F. 
Ice Hockey 
Crew 
Skiing, Nordic 
Gymnastics, M. 
III Baseball, M. 
Lacrosse, M. 
Lacrosse, F. 
75% Softball, F. 
Tennis, M. 
Soccer, M. 
Soccer, F. 
Bowling 
Golf 
Cheerleading 
IV Cross Country, M. 
Cross Country, F. 
Field Hockey 
Swimming, F. 
60% Swimming, M. 
Tennis, F. 
Volleyball, M. 
Volleyball, F. 
Longevity Scale 
(These longevity amounts are 
included in the figures above) 
Years 0-4 $4,442 
Years 5-9 $5,242 
Years 10-14 $5,982 
Years 15+ $6,242 
Years 0-4 $3,554 
Years 5-9 $4,354 
Years 10-14 $5,094 
Years 15+ $5,354 
Years 0-4 $3,332 
Years 5-9 $4,132 
Years 10-14 $4,872 
Years 15+ $5,132 
Years 0-4 $2,665 
Years 5-9 $3,465 
Years 10-14 $4,205 
Years 15+ $4,465 
Years 0-4 $0 
Years 5-9 $800 
Years 10-14 $1,540 
Years 15+ $1,800 
Years 0-4 $3,554 
Years 5-9 $4,259 
Years 10-14 $4,939 
Years 15+ $5,169 
Years 0-4 $2,843 
Years 5-9 $3,548 
Years 10-14 $4,228 
Years 15+ $4,458 
Years 0-4 $2,665 
Years 5-9 $3,370 
Years 10-14 $4,050 
Years 15+ $4,280 
Years 0-4 $2,132 
Years 5-9 $2,837 
Years 10-14 $3,517 
Years 15+ $3,747 
Years 0-4 $0 
Years 5-9 $705 
Years 10-14 $1,385 
Years 15+ $1,615 
Years 0-4 $3,554 
Years 5-9 $4,259 
Years 10-14 $4,939 
Years 15+ $5,169 
Years 0-4 $2,843 
Years 5-9 $3,548 
Years 10-14 $4,228 
Years 15+ $4,458 
Years 0-4 $2,665 
Years 5-9 $3,370 
Years 10-14 $4,050 
Years 15+ $4,280 
Years 0-4 $2,132 
Years 5-9 $2,837 
Years 10-14 $3,517 
Years 15+ $3,747 
Years 0-4 $0 
Years 5-9 $705 
Years 10-14 $1,385 
Years 15+ $1,615 
Years 0-4 $3,332 
Years 5-9 $3,987 
Years 10-14 $4,662 
Years 15+ $4,882 
Years 0-4 $2,665 
Years 5-9 $3,320 
Years 10-14 $3,995 
Years 15+ $4,215 
Years 0-4 $2,499 
Years 5-9 $3,154 
Years 10-14 $3,829 
Years 15+ $4,049 
Years 0-4 $1,999 
Years 5-9 $2,654 
Years 10-14 $3,329 
Years 15+ $3,549 
Years 0-4 $0 
Years 5-9 $655 
Years 10-14 $1,330 
Years 15+ $1,550 
Years 0-4 $3,332 
Years 5-9 $3,987 
Years 10-14 $4,662 
Years 15+ $4,882 
Years 0-4 $2,665 
Years 5-9 $3,320 
Years 10-14 $3,995 
Years 15+ $4,215 
Years 0-4 $2,499 
Years 5-9 $3,154 
Years 10-14 $3,829 
Years 15+ $4,049 
Years 0-4 $1,999 
Years 5-9 $2,654 
Years 10-14 $3,329 
Years 15+ $3,549 
Years 0-4 $0 
Years 5-9 $655 
Years 10-14 $1,330 
Years 15+ $1,550 
Years 0-4 $2,887 
Years 5-9 $3,472 
Years 10-14 $3,932 
Years 15+ $4,192 
Years 0-4 $2,310 
Years 5-9 $2,895 
Years 10-14 $3,355 
Years 15+ $3,615 
Years 0-4 $2,166 
Years 5-9 $2,751 
Years 10-14 $3,211 
Years 15+ $3,471 
Years 0-4 $1,732 
Years 5-9 $2,317 
Years 10-14 $2,777 
Years 15+ $3,037 
Years 0-4 $0 
Years 5-9 $585 
Years 10-14 $1,045 
Years 15+ $1,305 
Years 0-4 $2,443 
Years 5-9 $3,028 
Years 10-14 $3,488 
Years 15+ $3,748 
Years 0-4 $1,955 
Years 5-9 $2,540 
Years 10-14 $3,000 
Years 15+ $3,260 
Years 0-4 $1,832 
Years 5-9 $2,417 
Years 10-14 $2,877 
Years 15+ $3,137 
Years 0-4 $1,466 
Years 5-9 $2,051 
Years 10-14 $2,511 
Years 15+ $2,771 
Years 0-4 $0 
Years 5-9 $585 
Years 10-14 $1,045 
Years 15+ $1,305 
BASE = 2010-2011 BA STEP 1 OF TEACHERS' SALARY SCHEDULE * 10% = $44,422 * 10% = $4,442. 
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Niskayuna Central School District 
Benefit In-Network1 
Lifetime Maximum 
Dependent Children 
Unlimited 
To age 23 ; full-time students to age 25 
Home/Office/Outpatient Care 
Home/Office Visits 
Annual Physical Exam 
Well-Child Care 
(Up to age 19; including covered immunizations) 
Well-Woman Care 
Emergency Room/Facility (initial visit per occurrence) 
Surgery2, Pre-surgical Testing, Anesthesia 
Chemotherapy, Radiation Therapy 
Maternity Care 
Mammograms 
Cervical Cancer Screenings 
Laboratory Tests, X-rays 
MRI2/MRA2 
Allergy Testing & Treatment 
Chiropractic Care 
Home Healthcare2 
(Up to 200 visits per calendar year) 
Home Infusion Therapy2 
Hospice Care2 
(Up to 210 days per lifetime) 
$15 copay 
$15 copay 
$0 
$15 copay 
$50 copay (Waived if admitted within 24 hours) 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$15 copay (Waived for treatment) 
$15 copay 
$0 
$0 
$0 
Physical Therapy2 
(Up to 30 visits per calendar year combined in home, office or 
outpatient facility) 
Other Short-Term Rehabilitative Therapies2 __ Speech/Language, 
Occupational, Vision 
(Up to 30 visits per calendar year combined in home, office or 
outpatient facility) 
Cardiac Rehabilitation2 
Second Surgical Opinion4 
Kidney Dialysis 
$15 copay 
$15 copay 
$15 copay 
$15 copay 
$0 
(1) Network provider delivers care. 
(2) Precertification by our Medical Management is required or penalties will apply. The member or a participating network physician or vendor must contact our Medical 
Management Program. For ambulatory surgery, precertification is required for reconstructive surgery, outpatient transplants and ophthalmological or eye-related procedures. 
Precertification is also required for cosmetic surgery, an excluded benefit except when medically necessary. 
(3) Precertification by our Behavioral Healthcare Management Program is required. 
(4) Copay waived for Second Surgical Opinion if arranged through Medical Management. 
NOTE: This is a benefits summary only and is subject to the terms, conditions, limitations and exclusions set forth in the contract. Failure to comply with our Medical Management or 
Behavioral Healthcare Management Program requirements could result in benefit reductions. 
Benefit In-Network1 
Inpatient Care2 
Inpatient Hospital 
(As many days as is medically necessary; semiprivate room and 
board) 
Surgery, Surgical Assistant, Anesthesia 
Physical Therapy, Physical Medicine or Rehabilitation 
(Up to 30 inpatient days per calendar year) 
Skilled Nursing Facility 
(Up to 60 days per calendar year) 
$0 
$0 
$0 
$0 
Mental Health3 
Outpatient Visits in Office or Facility 
(Up to 20 outpatient visits per calendar year) 
Inpatient Care 
(Up to 30 inpatient days per calendar year) 
Alcohol/Substance Abuse3 
Outpatient Visits 
(Up to 60 outpatient visits, which include 20 family counseling 
visits per calendar year) 
Inpatient Detoxification 
(Up to 7 days detox per calendar year) 
Other 
Medical Supplies 
Durable Medical Equipment2 
Prosthetics & Orthotics2 
Ambulance (air ambulance2) 
Prescription Drugs 
Retail Program – One copay required for up to a 30-day supply 
Mail-Order Program4 – Only two copays required for a 90-day 
supply 
Routine Vision Care 
(Through Davis Vision network of providers at 1-800-999-5431) 
$0 
$0 
$0 
$0 
$0 Deductible 
$10 copay for generic 
$20 copay for brand 
$40 copay for non-formulary 
Includes Oral Contraceptives (Retail & Mail-Order) 
$0 Deductible 
The Mail-Order Program has the same copayments as the Retail Program listed above. 
$5 copay for 1 exam every 24 months 
$10 copay for frames 
$25 copay for contact lenses 
(1) Network provider delivers care. 
(2) Precertification by our Medical Management Program is required or penalties will apply. For ambulatory surgery, precertification is required for reconstructive surgery, outpatient 
transplants and ophthalmological or eye-related procedures. Precertification is also required for cosmetic surgery, an excluded benefit except when medically necessary. 
(3) Precertification by our Behavioral Healthcare Management Program is required. 
(4) To receive a 90-day supply of prescriptions through our Mail-Order Program, the prescription must be written specifically for a 90-day supply. 
NOTE: This is a benefits summary only and is subject to the terms, conditions, limitations and exclusions set forth in the contract. Failure to comply with our Medical Management or 
Behavioral Healthcare Management Program requirements could result in benefit reductions. 
$25 copay per visit 
$0 
$0 
$0 
EPO BC Rev 3/04 Prepared on 4/15/04jcs 
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Physical Therapy4 
(Up to 30 visits per calendar year combined in home, 
office or outpatient facility) 
Other Short-Term Rehabilitative Therapies __ 
Speech/Language4, Occupational4, Vision 
(Up to 30 visits per calendar year combined in home, 
office or outpatient facility) 
$15 copay 
$15 copay 
Benefit 
Deductible 
Coinsurance 
Coinsurance Stop Loss 
Lifetime Maximum 
Dependent Children 
Home/Office/Outpatient Care 
Home/Office Visits 
Annual Physical Exam 
Well-Child Care 
(Up to age 19; including covered immunizations) 
Well-Woman Care 
Emergency Room/Facility 
(initial visit per occurrence) 
Surgery4, Presurgical Testing, Anesthesia 
Chemotherapy, Radiation Therapy 
Maternity Care 
Mammograms 
Cervical Cancer Screenings 
Laboratory Tests, X-rays 
MRI5/MRA5, CAT Scan6, PET6 & Nuclear Cardiology6 
Allergy Testing & Treatment 
Chiropractic Care8 
Home Healthcare5 
(Up to 200 visits per calendar year) 
Home Infusion Therapy5 
Hospice Care4 
(Up to 210 days per lifetime) 
In-Network 1 
N/A 
N/A 
N/A 
Unlimited 
To age 23; full-time students to age 25 
Member Pays 
$15 copay 
$15 copay 
$0 
$15 copay 
$50 copay 
(Waived if admitted within 24 hours) 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$15 copay (Waived for treatment) 
$15 copay 
$0 
$0 
$0 
Out-of-Network 2,3 
$500/$1,250 
30% 
$5,000/$12,500 / ($1,500/$3,750 out of pocket ) 
$1,000,000 
To age 23; full-time students to age 25 
Member Pays 
Deductible and Coinsurance 
Covered in-network only 
Deductible and Coinsurance 
Deductible and Coinsurance 
$50 copay 
(Waived if admitted within 24 hours) 
Deductible and Coinsurance 
Deductible and Coinsurance 
Deductible and Coinsurance 
Deductible and Coinsurance 
Deductible and Coinsurance 
Deductible and Coinsurance 
Deductible and Coinsurance 
Deductible and Coinsurance 
Deductible and Coinsurance 
Coinsurance (no deductible) 
Covered in-network only 
Covered in-network only 
Covered in-network only 
Covered in-network only 
(1) Network provider delivers care. 
(2) Out-of-network services (except Mental Health and Alcohol/Substance Abuse) are those from a provider that does not participate in Empire’s PPO network, or with another Blue Cross and Blue Shield Plan through the BlueCard® PPO 
Program. (This does not apply to emergency benefits.) See (7) for Mental Health and Alcohol/Substance Abuse Services. 
(3) Out-of-network (O-O-N) providers – those who do not participate in Empire’s PPO network, or with another Blue Cross and Blue Shield Plan through the BlueCard® PPO Program. Out-of-network providers who do not participate with Empire 
or with another Blue Cross and Blue Shield Plan, may balance bill over Empire’s allowed amount. 
(4) You are responsible for obtaining precertification from Empire’s Medical Management Program for these services provided in-area and out-of-area, in-network and out-of-network. Your provider may call for you, but you will be responsible for 
penalties applied if precertification is not obtained. For ambulatory surgery, precertification is required for reconstructive surgery, outpatient transplants and ophthalmological or eye-related procedures. Precertification is also required for 
cosmetic surgery, an excluded benefit except when medically necessary. 
(5) For services received from an Empire PPO provider, the provider must precertify in-network services; Empire PPO providers cannot bill members beyond the copayment for covered services. Outside Empire’s network area, you must obtain 
precertification from Empire’s Medical Management Program for services from in-network BlueCard® PPO providers. You are responsible for obtaining precertification from Empire’s Medical Management Program for in-area and out-of-area 
out-of-network services. Your provider may call for you, but you will be responsible for penalties applied if precertification is not obtained. 
(6) Empire’s network provider must precertify in-network services; Empire network providers cannot bill members beyond the co-payment for covered services. Precertification is not required for out-of-network services, nor for out-of-area in-
network BlueCard® PPO provider services. 
(7) You are responsible for obtaining precertification from the Behavioral Healthcare Manager for these services. Your provider may call for you, but you will be responsible for penalties applied if precertification is not obtained. 
(8) Empire’s network provider must obtain authorization for clinical/medical necessity for in-network services; Empire network providers cannot bill members beyond the in-network deductible and coinsurance for covered services. Authorization is 
not required for out-of-network services or for services rendered from in-network BlueCard® PPO providers outside of Empire’s network area. 
References continued on next page 
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Benefit In-Network1 Out-of-Network 2,3 
Cardiac Rehabilitation4 
Second Surgical Opinion9 
Kidney Dialysis 
$15 copay 
$15 copay 
$0 
Deductible and Coinsurance 
Deductible and Coinsurance 
Deductible and Coinsurance 
Inpatient Care4 Member Pays Member Pays 
Inpatient Care4 
Inpatient Hospital 
(As many days as is medically necessary; semiprivate 
room and board) 
Mental Health7 
Deductible and Coinsurance 
Surgery, Surgical Assistant, Anesthesia 
Physical Therapy, Physical Medicine, or Rehabilitation 
(Up to 30 inpatient days per calendar year) 
Skilled Nursing Facility (Up to 60 days per calendar year) 
$0 
$0 
Deductible and Coinsurance 
Deductible and Coinsurance 
Covered in-network only 
Outpatient Visits in Office or Facility 
(Up to 20 outpatient visits per calendar year) 
Inpatient Care7 (Up to 30 inpatient days per calendar year) 
$25 copay per visit7 Covered in-network only 
Covered in-network only 
Alcohol/Substance Abuse5 
Outpatient Visits 
(Up to 60 outpatient visits which include 20 family 
counseling visits per calendar year) 
Inpatient Detoxification 
(Up to 7 days detox per calendar year) 
$0 Deductible and Coinsurance 
Covered in-network only 
Other 
Medical Supplies 
Durable Medical Equipment5 
Prosthetics & Orthotics5 
Ambulance (air ambulance4) 
$0 
$0 
$0 
$0 
Covered in-network only 
Covered in-network only 
Covered in-network only 
Covered in-network only 
Prescription Drugs10 
Retail Program – One copay required for up to a 30-day 
supply 
Mail-Order Program11 – Only two copays required for a 
90-day supply 
Routine Vision Care 
(Through Davis Vision network of providers at 
1-800-999-5431) 
$0 Deductible 
$10 copay for generic 
$20 copay for brand 
$40 copay for non-formulary 
Includes Contraceptives (Retail & Mail-Order) 
$0 Deductible 
The Mail-Order Program has the same 
copayments as the Retail Program listed above. 
$5 copay for 1 exam every 24 months 
$10 copay for frames/contacts 
$15 additional copay on designer frames 
$25 allowance for nonplan eyewear 
purchases 
Covered in-network only 
Covered in-network only 
(9) In-network office visit copay applies to Second Surgical Opinion visit unless waived by Medical Management. 
(10) This prescription drug coverage meets the CMS standard for Creditable Coverage under the Medicare Modernization Act of 2003. 
(11) To receive a 90-day supply of prescription drugs through Empire’s Mail-Order Program, the prescription must be written specifically for a 90-day supply. 
NOTE: This is a benefits summary only and is subject to the terms, conditions, limitations and exclusions set forth in the contract. Failure to comply with Empire’s Medical Management or Behavioral 
Healthcare Management Program requirements could result in benefit reductions. 
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Dental Plan Summary 
For 
Delta Dental Proposal 
5/17/04 
Paid By Delta Paid By Patient 
(Annual Deductibles DO NOT apply to 
Diagnostic and Preventive Treatments) 
Diagnostic (exam & x-rays) 
Preventive (semi-annual cleanings; 
fluoride treatments to age 23; 
sealants to age 14) 
Basic Restorative (fillings) 
Oral Surgery (extractions) 
Endodontics (root canal therapy) 
Periodontics (treatment of gum disorders) 
Major Restorative (crowns) 
Prosthodontis (dentures, bridgework) 
80% 
80% 
80% 
80% 
80% 
80% 
80% 
80% 
20% 
20% 
20% 
20% 
20% 
20% 
20% 
20% 
Deductible: $25 per person with a $75 per family limitation 
Annual Max: $1,500 
Delta Preferred participating dentists are paid at the Delta Preferred Maximum Plan 
Allowance. 
Delta Premier participating dentists are paid at the Delta Premier Maximum Plan 
Allowance. 
For eligible services provided by a non-participating dentist, Delta reimburses the 
enrollee up to the usual customary and reasonable amount. The non-participating dentist 
can bill enrollee for the difference between the reimbursement amount and the actual 
charge. 
